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WHERE DEAS COME ALIVE.
INbIA’S FIRST UNIVERSITY FOR STARTUP

REF: SWARRN]M/HR/APPO.LETTER/ZOZ2/3 18 ‘ DATE-06.10.2022

Ms. Apeksna P. Brahmbhatt,
26 Madhavdeep Bunglows

Huka Road, Kathwada, Ahmedabad.382430.

Dear Ms. Apeksha P. Brahmbhatt,

Innovation Univérsity (herein after to be referred to as “the University” for the sake

of convenience), we are pleased to offer you the positi

1. TERMS & CONDITIONS:

a) Your date of appointmentE

b) Your monthly salary would
deduction as per the compliane

¢) Your services may be termi Oy giving you three month’s notice
or by paying your three month’s eu of notice. The university may at its
discretion relieve you from such date as it may deem fit even prior to the expiry of the
notice period of three months as indicated herein above,

d) If you desire to leave the University after being appointel{ydy may do it only after
serving three month’s notice or making payme;1_§ ot_;gthrsé rrinth's salary in lieu of
notice to the University. However, under no cifcum§taﬁce,-§ou ill leave the University

without opting for either of the aforesaid two options. The aforesaid arrangement is

f)  You will be liable to be transferred in such capacity as the University may from time to
time determine to any other location, department, function, establishment or branch
of the University or subsidiary, associate or affiliate institute. In such case you will be
governed by the terms and conditions of service applicable to the new assignment,

g) Youwill be governed by the Rules ana‘Regulations of the University, as may be in force
om time to time,
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h) You will not be allowed to take any part time employment elsewhere during your term
of appointment with our university.

i) For securing the amount of notice pay payable by you at the time of leaving the
University, you shall be required to issue blank cheque in favour of our university at
the time of joining our university. The said cheque shall remain in the custody of our
University and will be encashed in the event of there being any breach on your part of
not fulfilling any of the obligations indicated in clause nos. e and g herein above.

j) In the event of any dispute of whatsoever arising out of the present letter of
employment, including the dispute with regard to non payment of amount in lieu of
notice pay payable by you under the terms of present letter of employment at the time
of leaving our university, the aforesaid dispute shall be referred to sole arbitrator to be
appointed with the consent of both parties in accordance with the provisions of

Arbitration and Conciliation Act, 1996. The venue and seat of Arbitration shall be at
Ahmedabad only.

k) You will be required to execute a separate undertaking in favour of the University for
either agreeing to issue blank cheque for the requisite amount in favour of the
University or to agree for deduction of the requisite amount every month from you
salary for securing the payment payable by you to the University for violating any
terms and conditions concerning notice period referred to herein above. It will be open
for the University to insert the date in the blank cheque in the event of the aforesaid
cheque being presented for encashment. Or in the event of your opting for an option
for deduction of the amount every month from your salary, it will be open for the
University to appropriate the amount so deducted for breach of the terms and
conditions concerning notice period mentioned herein above. However, in the event
of there being compliance by you of the terms and conditions concerning notice period,
either the cheque shall be returned to you or the amount deducted by the University
every month shall be refunded to you at the time of your leaving the University,
depending upon the option you opted for.

2. OTHER BENEFITS

a) Leave, holidays and working hours as applicable to your category of employees and
location, Department of posting.

b) Perquisites, if any, as applicable to your category of employees and/ or based on
functional requirements as and when applicable would be determine by the
Management.

¢) You will be entitled to other compensation and benefits in accordance with the SSIU
University policy as modified and intimated to you from time to time.

d) Your performance would be reviewed periodically and necessary correction in the
salary will be done accordingly.
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3.

a)
b)

5.

RESPONSIBILITIES
You shall report to the Principal.

In view of your position and office, you must effectively, diiigently and to the best of
your ability perform all responsibilities and ensure results.

You will be required to undertake travel on University work for which you will be
reimbursed travel expenses as per the University policy applicable to you.

You shall be asked to perform other duties whether its Academic, Research or
Administrative apart from your routine work as and when deemed necessary by the
Management.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the University. Therefore, please ensure that you maintain as
secret and confidential all Confidential Information and shall not use or divulge or
disclose any such Confidential Information except as may be required under obligation
of law or as may be required by SSIU and in the course of your employment with
written permission of Management. This covenant shall endure during your
employment and for a period of one year from the cessation of your employment with
SSIU (irrespective of the circumstances of, or the reasons for, the cessation).Apart from
the above you must sign the Non-Disclosure Agreement with the university in order to
maintain the confidentiality during your tenure. Please be informed that in case of any
breach of confidentiality Legal Actions would be initiated against you.

GENERAL

- a) We trust that you have not provided us with any false declaration or willfully

suppressed any material information. If you found guilty or produce wrong
information/ documentation, you will be removed from the service without prior
notice/ intimation. Please note that you are required to inform us if there are any
agreements, oral or written, which you have entered into and which relate to your
commitments under this Agreement.

b) Your employment terms may be specifically enforced legally, if required. In this
connection, if any of the provisions of this Agreement are declared or found to be void

or unenforceable due to any reason whatsoever, the remaining provisions of this
Agreement shall continue in full force and effect.
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c) These employment terms supersede and replace any existing' agreement or
understanding, if any, between SSIU and you relating to the same subject matter.

6. NOTICE PERIOD
a) This contract of employment is terminable, without reasons, by either party giving 03
Month (90 Days) written notice. SSIU reserves the right to pay or recover salary in
lieu of notice period.

7. ON SEPARATION
On acceptance of separation notice, you will have to immediately submit all
correspondence, specifications, formulae, books, documents, cost of data, market data,
literature, drawings, effects to the higher authority as per the university norms. You
“cannot make or retain any copies of these items.

Please confirm that the above terms are acceptable to you and that you accept the
appointment by signing a copy of this letter of appointment.

Yours Sincerely,

i, I agree to accept employment on the terms and conditions
En g :
' Ragistrar ... mentioned in the above letter.

Sw:arnim Startup & Innovatizn University

AL Bhggan i othed, Gandhinacar, :
- ' Name: Bﬂ.alrwﬂﬂj)‘ i A?QJ‘LS]MA P '
Signature: W

Place& Date: __( ‘ ] 01 2072




iﬁrestutt ' Infosys
Your pariner

Date: 22/12/2021

To Whomsoever It May Concern

The services of Ms. APEKSHABEN PRAVINKUMAR BRAHMBHATT
as a Microbiologist through outsourcing has been provided to the Gujarat
Jalseva Training Institute,Ahmedabad since 15" June 2017 to 31 August
2021. We found she is sincere, honest and punctual. She is always ready to

take the responsibilities and she is very much comfortable working in team.

We wish her all the success in her future endeavor.

For Prescott Infosys

P -

Authorised Signatory
Voice : +91 94260 05101

Corporate Office : 310 3rd Floor Siddhraj Zavod Nr Sargasan Cross Road‘Sargasan Gandhinagar Gujarat 3820
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GUJARAT INFOTECH LIMITED

Information Technology For Better Services (0 Citizens

ISO 9001 : 2015 and 27001 : 2013 = i
= JAMSAB", A-2. 2nd Floor, Jay Tower, Ankur Complex, Nr. Ankur Bus Stop, Naranpura, Ahmedabad-38C
by Phone : +91.79-27485109, 27452276 ¢ Fax: 27414250 gram-seva -
e-Mail : info@gujaratinfolech.com ¢ Web Site : www gujaratinfolech com ¢ www jamsab.com. www

CIN No. : U722006J1995PL0025454

Gl1152a78

GIUHR/EXP/17-18/Ref.No. 45959 Date: 01/07/2017

TO WHOM SO IT MAY CONCERN

This is to certify that Ms. Apeksha Brahmbhatt working with us al
Jalseva training Institute under gujarat water supply and sewerage board
as Microbiologist in central Lab gandhinagar from 01/07/2014 to
30/6/2017.

During her tenure with us, we found her hard working, sincere and punctual.

We wish her good luck for entire future endeavor.

Thanking You,

Authorized Signatory
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