STARTUP & INNOVATION

UNIVERSITY

INDIA'S FIRST UNIVERSITY FOR STARTUP
REF: SWARRNIM/HR/APPOINTMENT ORDER/2023/1425 DATE: 03-July-2023

Ms. Khushi Singh,

/59, Pipleshwar Society,
Chenpur,Near New Ranip,
Ahmedabad,Gujarat-382470.

Dear,Ms. Khushi Singh, With reference to your application in the setup of Swarnim Startup
& Innovation University(herein after to be referred to as “the University” for the sake of
convenience), we are pleased to appoint you for the position of a an Assistant Professor
in Swarrnim Science College a Constituent College in the setup of the University subject to

following terms and conditions:

1. TERMS & CONDITIONS:
a)  Yourdate of appointment will be effective from the 03-July-2023.

b) Your monthly salary would be 18,000 CTC as per the Norms subject to necessary
deduction as per the compliance.

¢) Your services may be terminated by the University by giving you three month’s notice
or by paying your three month’s salary in lieu of notice. The university may at its
discretion relieve you from such date as it may deem fit even prior to the expiry of the
notice period of three months as indicated herein above.

d) If you desire to leave the University after being appointed, you may do it only after
serving three month’s notice or making payment of three month’s salary in lieu of
notice to the University. However, under no circumstance, you will leave the
University without opting for either of the aforesaid two options. The aforesaid
arrangement is subject to clarification that your resignation would not be accepted
by the University in the midst of any semester/ academic term.

¢) The University reserves the right to terminate your services for any of the
misconducts committed by you while in service without serving any notice or making
payment in lieu thereof as indicated herein above.

f) You will be liable to be transferred in such capacity as the University may from time
to time determine to any other location, department, function, establishment or
branch of the University or subsidiary, associate or affiliate institute. In such case you

will_ be governed by the terms and conditions of service applicable to the new
assignment.
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g) You will be governed by the Rules and Regulations of the University, as may be in
force from time to time.
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for the University to appropriate the amount so deducted for breach of the terms
and conditions concerning notice period mentioned herein above. However, in the
event of there being compliance by you of the terms and conditions concerning notice
period, either the cheque shall be returned to you or the amount deducted by the
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with written permission of Management. This covenant shall endure during your
employment and for a period of one year from the cessation of your employment with
SSIU (irrespective of the circumstances of or the reasons for, the cessation).Apart
from the above you must sign the Non-Disclosure Agreement with the university in
order to maintain the confidentiality during your tenure. Please be informed that in
case of any breach of confidentiality Legal Actions would be initiated against you.
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this Agreement shall continue in full force and effect.

c
) These employment terms supersede and replace any existing agreement or

understanding, if any, between SSIU and you relating to the same subject m

6. NOTICE PERIOD

atter.

a) This contract of employment is terminable, without reasons, by either party giving03
Month(90Days)written notice. SSIU reserves the right to pay or recover salary in lieu

of notice period.

=. ON SEPARATION
On acceptance of separation notice, you will have
correspondence, specifications, formulae, books, docu

data, literature, drawings, effects to the higher authority as p

You cannot make Or retain any copies of these items.

Please confirm that the above terms are accept
appointment by signing a copy of this letter of appointment.

Yours sincerely,

| agree to accept employment

Ll Reyistrar
Gwsarnim Startup & Tnnovatisn University mentioned in the above letter.
At Bhojan 2 rihad, sandhina(a7

Name: Ms. Khushi Singh
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Signature: //

Place& Date: 03-]uly-2023
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