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Ms. Darshika J. Savalia,
Sector-25, Suryanarayan Society,

Gandhinagar.

Dear Ms. Darshika J. Savalia,

With reference to your application for the post of in the setup of Swarnim Startup &
Innovation University (herein after to be referred to as “the University” for the sake

of convenience), we are pleased to offer you the position of Assistan Professor in
Swarrnim Science College constituent College in the setup of the University subject to

following terms and conditions:

1. TERMS & CONDITIONS: 4
a) Your date of appointment will be effective from the 13.09.2022.

b) Your monthly salary would be Rs:17000 ﬁ_‘;‘;‘the Norms subject to necessary
deduction as per the compliance.

c¢) Your services may be terminated byt ff)‘;iby' giving you three month’s notice
or by paying your three month’s salary in lieu of notice. The university may at its
discretion relieve you from such date as it may deem fit even prior to the expiry of the

notice period of three months as indicated hergqi-r}%b&!f‘ei.rl ON

SAPA AW

d) If you desire to leave the University after being gppoﬂtﬁ; y&lxrmay do it only after
serving three month’s notice or making payment of three m th’s salary in lieu of
notice to the University. However, under no circumstance, you will leave the University
without opting for either of the aforesaid two options. The aforesaid arrangement is
subject to clarification that your resignation would not be accepted by the University

in the midst of any semester/ academic term.

e) The University reserves the right to terminate your services for any of the misconducts
committed by you while in service without serving any notice or making payment in
lieu thereof as indicated herein above.

f) Youwill be liable to be transferred in such capacity as the University may from time to
time determine to any other location, department, function, establishment or branch
of the University or subsidiary, associate or affiliate institute. In such case you will be

ned by the terms and conditions of service applicable to the new assignment.
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2. OTHER BENEFITS

a)

b)

d)
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g the amount of notice pay payable by you at the time of leaving the
i fyou shall be required to issue blank cheque in favour of our university at
nd e of joining our university, The said cheque shall remain in the custody of our

niversity and will be encashed in the event of there being any breach on your part of
not fulfilling any of the obligations indicated in clause nos, ¢ and g herein above,

In the event of any dispute of whatsoever arising out of the present letter of
employment, including the dispute with regard to non payment of amount in lies of
notice pay payable by you under the terms of present letter of employment at the time
ofleaving our university, the aforesaid dispute shall be referred to sole zrbitrator to be
appointed with the consent of both parties in accordance with the provisions of

Arbitration and Conciliation Act, 1996. The venue and seat of Arbitration shzll be 2t
Ahmedabad only. £,
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Xpenses as per the University policy applicable to you.
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CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the University. Therefore, please ensure that you maintain as
secret and confidential all Confidential Information and shall not use or divulge or
disclose any such Confidential Information except as may be required under obligation
of law or as may be required by SSIU and in the course of your employment with
written permission of Management. This covenant shall endure during your
employment and for a period of one year from the cessation of your employment with
SSIU (irrespective of the circumstances of, or the reasons for, the cessation).Apart from
the above you must sign the Non-Disclosure Agreement with the university in order to
maintain the confidentiality during your tenure. Please be informed that in case of any
breach of confidentiality Legal Actions would be initiated against you.

GENERAL
provided us with any false declaration or willfully

formation. If you found guilty or produce wrong
information/ documentation, you will be removed from the service without prior
notice/ intimation. Please note that you are required to inform us if there are any
agreements, oral or written, which you have entered into and which relate to your
commitments under this Agreement.

b) Your employment terms may be specifically enforced legally, if required. In this
connection, if any of the provisions of this Agreement are declared or found to be void
or unenforceable due to any reason whatsoever, the remaining provisions of this

suppressed any material in

{&%t shall continue in full force and effect.
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¢) These employment

terms  supersede and re
understanding, if any,

place any existing agreement or
between SSIU and you relati

ng to the same subject matter.

6. NOTICE PERIOD

€. SSIU reserves the right to pay or recover salary in
lieu of notice period, .

7. ON SEPARATION

On acceptance of separation notice, you will have to immediately submit all

correspondence, specifications, formulae, books, documents, cost of data, market data,

literature, drawings, effects to the higher authority as per the university norms. You
cannot make or retain any copies of these items.

Please confirm that the above terms are acceptable to you and that you accept the
appointment by signing a copy of this ; 3 \.ap ointment.

Yours Sincerely,

.‘.’ ’

=, gistrar ™

Swa Tgrtartup & Innovatien Universiy
AtBhayan i Gandhinagar.

ms and conditions
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