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 Graphical Representation: - 

 
 

 Summary: - 

Question No. Excellent Good Okay Bad Very Bad 
1 7 11 10 5 0 
2 8 12 11 2 0 
3 8 10 9 6 0 
4 5 11 11 6 0 
5 9 0 9 6 0 
6 6 8 12 7 0 
7 3 13 8 9 0 
8 10 6 11 6 0 
9 6 11 10 6 0 

10 7 9 14 3 0 
11 5 13 10 5 0 
12 11 6 11 5 0 
13 7 10 9 7 0 
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 Observations Based on the Alumni Feedback Questionnaire responses 

1. Q.7 Lowest - Soft skills training prepares you for placements -Alumni disagree that the While 
soft skills training might be helpful, it didn’t significantly impact for their placement process. 

2. Q.2 highest- (Q.2) Syllabus The course has good balance between theory and application- 
Alumni agree that overall syllabus content is suitable and course has good balance between theory and 
application.  

 Suggestion received from Alumni Members 
 

1. More emphasis on real-life case studies, mock interviews, and role-playing would 
have provided a clearer understanding of how to apply soft skills in a professional 
environment. 

2. Enhanced Communication Skills. 
3. While the training was beneficial, some alumni felt that the skills taught were too 

generic and not directly aligned with the specific demands of certain industries. 
4. Including sessions on networking and professional relationship-building would have 

been valuable, as this is often key to securing placements. 
5. Added more value added courses 

 Suggested action: 
1. Add real-life case studies, mock interviews, and role-playing to improve the practical 

application of soft skills.  
2. Customize soft skills training to meet the specific needs of various industries. 
3. Provide focused sessions on verbal and non-verbal communication to enhance interview 

performance. 
4. Introduce sessions on networking and relationship-building to help students secure 

placements. 

5. Offer additional certifications in areas like emotional intelligence, leadership, and 
time management to boost overall readiness. 

 
 

 

 

 


