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REF: SWARRNIMIHRIAPPOINTMENT ORDER/2022/327

Mes. Priyanka Parmar
Suryanagar Society, St. Xavier's Road,

Anand.

Dear Ms. Priyanka Parmar,

With reference to your application for the post of in the setup of Swarnim Startup &

L4 = ' (1]
Innovation University (herein after to be referred to as the Umv_ers:ty for the :;:a.l:te|l
of convenience), we are pleased to offer you the position of _Assistant Professor

Swarrnim Institute of Technology a Constituent College the setup of the University
subject to following terms and conditions:

1. TERMS & CONDITIONS:
a) Your date of appointment will be effective from the_26.09.2022 .

b) Your monthly salary would be Rs: _25,000 as per the Norms subject to necessary
deduction as per the compliance.

c) Your services may be terminated by the University by giving you three month’s notice
or by paying your three month'’s salary in lieu of notice. The university may at its
discretion relieve you from such date as it may deem fit even prior to the expiry of the
notice period of three months as indicated herein above.

d) 1f you desire to leave the University after being appointed, you may do it only after
serving three month’s notice or making payment of three month's salary in lieu of
notice to the University. However, under no circumstance, you will leave the
University without opting for either of the aforesaid two options. The aforesaid

arrangement i; squect to clarification that your resignation would not be accepted
by the University in the midst of any semester/ academic term

€) The University reserves ' '
B y the right to terminate your services for any of the

isconducts committed b ile i
icts Y you while in service wi i i .
Payment in lieu thereof as indicated herejn above thout PR

nsferred in such capacity as the University may from time
ocation, department, function, establishment or
ary, associate or affiliate institute. In such case you
and conditions of service applicable to the new

f) You.wiu be liable to be tra
to time determ;j

e to an
branch of the Univers v ovie |

will be governed by
assignment,

ity or subsidi
the terms
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' rms
an option for dedU€’ %7 i ¢ so deducted for breach of the term

e amoun : .
for the University 7 approprie ™ - d mentioned herein above. However, 1n the

i ning notice perto iti rning notice
and condtaktlnonsbc'{i:;igmp%ance by you of the terms and conditions concerning
event of there Dél

d by the
iod. either the cheque shall be returned to you of the a:mount deducted DYy
period,

ing the
\University every month shall be refunded to you at the time of your leaving
University, depending upon the option you opted for.

2. OTHER BENEFITS

a) Leave, holidays and working hours as appli

cable to your category of employees and
location, Department of posting.

b) Perquisites, if any, as applicable to your category of employees and/ OF based on
functional requirements as and when applicable would be determine by the
Management.

) YO‘} Wil! be entitled to other compensation and benefits in accordance with the SSIU
University policy as modified and intimated to you from time to time.
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be reviewed periodicab&y and necessary correction in the

3. RESPONS\B\L\TIES

report to the Principal .

tion and office, youm
your ability perform all responsibilities an
e required o undertake travel on Unive

a) You shall
ntly and to the best of

b) nview of your posi ust effectively, dilige

d ensure results.
rsity work for which you will be
per the University policy applicable to you.

s whether its Academic, Research or
and when deemed necessary by the

¢) You will b
reimbursed travel expenses as

You shall be asked to perform
Administrative apart from your I

Management.

other dutie
outine work as

4. CONFIDENTIALITY
In consideration of the opportunities, training and access to new techniques and

know-how that will be made available to you, you will be required to comply with the
confidentiality policy of the University. Therefore, please ensure that you maintai
s?cret and confidential all Confidential Information and shall not use or divul o
d:sFIose any such Confidential Information except as may be requir d e
ot?llgation of law or as may be required by SSIU and in the course of youi-1 o
with written permission of Management. This covenant shall endur Zmp.loyment
employment and for a period of one year from the cessation of your e © oonne your
SSIU (irrespective of the circumstances of, or the reasons for, th mployfnent Wt
from the above you must sign the Non-Disclosure Agreement ;v't}? Cessat!on)_Apa,rt
order tfo maintain the confidentiality during your tenure Pleaselbe t:; A
case of any breach of con iali ; ' informed that i
fidentiality Legal Actions would be initiated against },Ou}‘lat in

5. GENERAL

a) We trust that
you have not provid .
suppressed an & NOL provi ed us with any fa :
information/ dgcurnma':s;;a! information. If you fognd lsgiiFECIaratmn or willfully
notice/ intimation. Pleas;lc:l' you will be removed from tht:y se?;' pmd-uce wrong
ote that you are required to inform u::?f :\l']lthout prior
if there are any

agreements, oral '
! ) or written i
aoit , Which i
mitments under this Agree entYou have entered into and which relate to your

employment term
=<0 s m '
L0 - ;1\::' I?e specifically enforced legally, if required. In thi
iy : , . In
sions of this Agreement are declared or found to t::
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enforceable due to any reason whatsoever, the remaining provisions of
void or un ‘

this Agreement shall continue in full force and effect.
¢) These employment terms supersede and replace any existing agreement or
understanding, if any, between SS1U and you relating to the same subject matter.

6. NOTICEPERIOD
) This contract of employment is terminable, without reasons, by either party giving 03

Month(90Days)written notice. SSIU reserves the right to pay or recover salary in lieu
of notice period.

7. ONSEPARATION
On acceptance of separation notice, you will have to immediately submit ga])
correspondence, specifications, formulae, books, documents, cost of data, market
data, literature, drawings, effects to the higher authority as per the university norms
You cannot make or retain any copies of these items. .

Pleas.e confirm that the above terms are acceptable to you and that you acce t th
appointment by signing a copy of this letter of appointment. P the

Yours Sincerely,

St [ agree to
542 S Yistrar g accept employment on the terms and conditions

& Innovaticn Univere; i
AL:Bho721 Pethog par g ERtONEd in the above let
vititzhod, Candhinaggy, s

Name: /Rijqn'gg Peiym ay
Signature: @

A
Place& Date: _Ahwmed o hed - 24 ,”,’9—02_?—

.
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3 YEARS EXPERIENCE CERTIFICATE:

¢,row More Faculty of Engineering

(Run by Grow More Foundation, Nimatnhagar)
(Affilated to GTY Callege Code + 056)

(Recognised by AICTE New Delhl)

(An Integroted Campus | Grow More Group of Institutions)

REF NO - 210/ ENGG/2021 DATE ~06/01/2021

EXPERIENCE CERTIFICATE

This is to certify that Miss, PRIYANKA ANANTKUMAR PARMAR

has worked as an Asst, Prof in Grow More Faculty of Enginecoring, from

270 December 2017 to 319 December 2020 at pay peale in 16600 39100
During her service period she has kept herself up to the mark and has
always been punctunl in her work,

We wish her all the best for her future, \
74

Date:06/01/2021 %\
Place: Himatnagar itipal

Ity of Kngineoring

Grow More Campus, Himatnagar, Dist 5K, Gujacel, indis - 383
Tolo : (02772) 226800-02 Fax (02772) 22650610 E-mall @ InfodRgrowmore ae.in

Wabsite | www growmore |




