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SESSION PLANNING -

The Planner to be maintained as per under mentioned perform:

School of Management, Commerce and

Name of Subject
i Dr. Soyrbhi i i
| Teacher/s ,\‘\MT"_SE{' ' ,' Name afinstitte Liberal Arts
| School of Manage
! Name of Department = an g' b Name of Programme BBA Semester : |I
/ Commerce and Liberal Arts
Name of the Course / Organisational Behaviour
Subject with code BBA230201
Total No. of hrs. to be spent out of classroom though out the
4 i oy g
Credit dieory Practical semester i.e. Industry visit, field work, etc. :
/ List of reference books/resources be appended separately.*
g Duration : Learning .
Teaching M
Sr. | Date of Iopie/ Content be delivered outcome of sathing Mose)
. Chapter . Method etc.
, Session session
1 Q[[| ihr
Module -1
2 A% 1hr Introduction Concept, Disciplines that Contribute to OB COo1
to
3 129 1hr Organization
Behaviour
4 | 2O 1hr (OB):
5 Q)Z 1hr Diversity: Demographic Characteristics, Levels of Diversity CO2




\Learning,

[ Duration Foni \ Neacting Wode |
Sr. | Date of opic/ Content be delivered OULCEHmE of Method etc. }
Session Chapter session
7 15)z 1hr Module -1 J
Introduction
8 6 1hr to Attitude and Job Satisfaction: Concept and Importance. CO1, CO2
Organization
9 |10 1hr Behaviour
(0B) f
10 | |y 1hr Experiential Exercise/Case Discussior
Concept and Sources CO1
12 1% 1 hr
13 |17 1hr
- Personality: Concept and Framework. CO1, CO2
14 | € Lhr Module — 2
Emotions and
Mood
15 19 1 hr 00
A Hofsted’s Framework of Cultural Values
16 | Q0O 1 hr j
17 |24 1hr |
i I Perception: Concept
18 s | M
I D
19 |26 1 hr iy - :
/T Individual Decision Making. CO?2
20 |A&7
e




B R SR

g . Teaching
Duration Topic / Learning
Sr. | Date | of Session e P ; Content be delivered outcome of Mode /
apter
P cossioh Method etc.
21 3 1lhr
I3 Concept and Early Theories. C02, CO3
22 L( 1hr
Module — 3 Definition stages of Group Development,
24 | & 1hr Motivation
25 | 1o Lhr s
‘Decision Making- Groups
1 26 ) I Lhr CO1, CO4 L \
/ 27 / 12 / 1hr 7 Types of teams \ \
[z | 2 | - P
Basis of power
1hr -l
29 3’,
ﬁO///q / 1hr / Module — 4 .
Organizational Conflict: concept and process CO1 COA
/ 31 /,,2/(4‘ / 1hr 7 power
Negotiation process cO2




>

|

1 Hr. | Introduction to Financial Profit Maximization vs. Differentiate between profit Lecture, Case Study
3 ;L/’ Management Wealth Maximization and wealth maximization goals
r 1 Hr. | Introduction to Financial Structure of Indian Financial | Identify components and Lecture, Group Discussion
4 3 /i Management System, functions of the Indian Financial
System
1 Hr. | Introduction to Financial Types of Financial Markets Identify components and Lecture, Group Discussion
5 S /g\ Management and Instruments functions of the Indian Financial
System
6 Z _ 1 Hr. | Introduction to Financial Financing Decision, Understand various financial Lecture, Interactive Session
/g Management Investment Decision, decisions and their impact
7 3 1 Hr. | Introduction to Financial Dividend Decision, Understand various financial Lecture, Interactive Session
?/& Management decisions and their impact
‘ 1 Hr. | Introduction to Financial , Liquidity Decision Understand various financial Lecture, Interactive Session
8 \@Z& Management decisions and their impact J
9 I§ /2 1 Hr. | Introduction to Financial Revision of unit Understanding topics , Interactive Session N
Management
10 l ; & 1 Hr. | Introduction to Financial Revision of unit Understanding topics , Interactive Session \
1{—-] / Management J
' 1 Hr. | Introduction to Financial Discussion of questions Understanding Answers , Interactive Session \
il [%/& Management answers l‘
12 1 Hr. | Introduction to Financial Discussion of questions Discussion of questions ‘ , Interactive Session I|
ﬂ /& Management answers answers \
13 L{ 1 Hr | Introduction to Financial Discussion of questions Discussion of questions l Interactive Session l‘\
9\ /ﬁ Management answers answers 3
14 L 1 Hr | Introduction to Financial Discussion of questions Discussion of questions \ Interactive Session §
3 % 0@_{ Management answers answers i
15 | o 1 Hr | Introduction to Financial Discussion of questions Discussion of questions \ Interactive Session |
. Management answers answers
| 16 3/ 3 1 Hr | Sources of Finance Definition and Importance Understanding the topic l Lecture, Interactive Session |

L4




28

decision

1 Hr. | Long term investment

Payback Period

decision

29

1/3

1 Hr. | Long term investment

Discounted Payback Period

project evaluation techniques
| P

Understand and apply various

project evaluation techniques

Understand and apply various
project evaluation techniques

Lecture, Problem Solving

Lecture, Problem Solving

Lecture, Case Study

decision

30

1 Hr. | Long term investment
decision

Method

Accounting Rate of Return

Analyze different capital
budgeting methods and their
applicability

31

1 Hr. | Long term investment
decision

and IRR

Comparison between NPV

Analyze different capital
budgeting methods and their

Lecture, Case Study

applicability

Understand the components

Lecture, Interactive Session

32

1 Hr. | Long term investment
decision

Principles of Working
Capital,

and management of working
capital
Understand the components

Lecture, Interactive Session

33

1 Hr. | Long term investment
decision

Working Capital Cycle,
Determinants of Working

Capital

and management of working
capital
Understand the components

Lecture, Interactive Session

34

1 Hr. | Long term investment
decision

Determinants of Working
Capital

and management of working
capital

Lecture, Interactive Session

35

1 Hr. | Long term investment
decision

Sums of all methods

Understand the components
and management of working

capital
Understand the components

Lecture, Interactive Session |

36

1 Hr | Long term investment
decision

Sums of all methods

and management of working
capital

37

1 Hr | Long term investment
decision

_| Sums of all methods

Understand the components
and management of working
capital

Lecture, Interactive Session

38

1 Hr | Long term investment
decision

Sums of all methods

Understand the components
and management of working
capital

Lecture, Interactive Session




(¥

Lecture, Interactive Session

39

Working Capital Management

Principles of Working
Capital,

Understand the components
and management of working

capital

|

Lecture, Interactive Session

40

Working Capital Management

| Working Capital Cycle,
Determinants of Working

Capital

Understand the components
and management of working

capital
Understand the components

Lecture, Interactive Session

41

Working Capital Management

Determinants of Working
Capital

and management of working
capital

Lecture, Interactive Session

42

Working Capital Management

Principles of Working
Capital, Working Capital
Cycle, Determinants of
Working Capital

|

Understand the components
and management of working

capital

43

Working Capital Management®

Working Capital Cycle, «

Understand the components
and management of working

capital
Understand the components

Lecture, Interactive Session {
Lecture, Interactive Session ‘

44

Working Capital Management

Determinants of Working
Capital

and management of working
capital

Learn techniques for effective

Lecture, Examples

45

Working Capital Management

Cash Management
Techniques:

cash management

Learn techniques for effective

Lecture, Examples

46

g-/{ [L/ 1 Hr.
23y
9/11/7 1 Hr.
o |
J/g7/k'f 1 H:
2y
1 z " 1 Hr.
r_ 1 Hr.

Working Capital Management

Managing Cash Inflows and
Outflows

cash management
Learn about managing

Lecture, Discussion

Working Capital Management

( Receivable Management:

receivables effectively
Learn about managing

Lecture, Discussion

48

.
—

Working Capital Management

Techniques and Importance

receivables effectively
Identify various sources for

Lecture, Examples

]

49

Working Capital Management

Sources of Working Capital
Management

managing working capital
Understanding topic

i Interactive Session

50

3 I Working Capital Management

’ Revision of Unit

Understanding topic

51

/ Receivables Management

Objectives, Credit policy
Varibles




g T

Receivables Management

Costs collection cost,
Capital Cost

Understanding topic

- [é’/’( 1Hr

Receivables Management

Default
Cost,Delinquencycost

Understanding topic

Receivables Management

Credit Evaluation

Understanding topic

P T e

54 //( 1Hr
]*é Methods
55 //{ 1 Hr | Receivables Management Credit Evaluation Understanding topic
[q / Methods
Monitoring Receivables Understanding topic

Receivables Management

56 |2' /< | 1Hr
57 22_7( 1Hr

Receivables Management

Monitoring Receivables

Understanding topic

Understanding topic

Receivables Management

4 Sums

58 [ 2/C | 1Hr

Receivables Management

Sums

Understanding topic

59 2!/ | 1Hr

Receivables Management

Revision of Unit

Understanding topic

60 23’6/'{ 1 Hr

** | ecture (L), Seminar (S), Tutorial (T), Practical (P), Project (PJ),

Evaluation scheme:

Component: Weightage:
1. University Exam:
: Mid Semester Exam:
3. Continuous internal evaluation:

i.
ii.
iii.
iv.

PPT &Presentation 10
Mid Sem Exam
Assignments

Class Attendance

As Per Exam Scheme
As per Exam Scheme
As per Exam Scheme

20

10
10

ﬁivaluation

R —

s




12 1 Hr. Module 1 Recap of Module 1 IL“::E:

13 1 Hr. Module 2 Demand Analysis . :

14 1 Hi. Module 2 Meaning, Types, Demand Cur.ve, Determmants Lecture

% | He. Module 2 Supply Analysis , Lecture

16 1 Hr. Module 2 Meaning, Determinants of Supply [ ecture

17 1 Hr. Module 2 Demand Elasticity | Lecture

18 1 Hr. Module 2 Price, Income & Cross Elasticity f Lecture

19 1 Hr Module 2 Applications of Elasticity ’ Lecture

20 1 Hr. Module 2 Real-world examples (Pricing, Taxation) Lecture

21 1 Hr. Module 2 Market Equilibrium Lecture

22 1 Hr. Module 2 Market Equilibrium Lecture

23 1 Hr. Module 2 Interaction of Demand & Supply Lecture

24 1 Hr. Module 2 Interaction of Demand & Supply Lecture

25 1 Hr. Module 2 Recap of Demand-Supply Concepts Lecture

26 1 Hr. Module 2 Revision & Problem Solving Lecture

27 1 Hr Module 2 Recap of Module 2 Lecture

28 1 Hr. Module 3 Cost Concepts Lecture

29 1 He Module 3 Real Cost, Opportunity Cost, Money Cost Lecture

30 1 Hr. Module 3 Real Cost, Opportunity Cost, Money Cost Lecture

3] 1 Hr. Module 3 Short-Run Cost Curves Lecture

32 1 Hr. Module 3 Short-Run Cost Curves Lecture

33 1 Hr. Module 3 Fixed, Variable, Average & Marginal Costs Lecture

34 1 Hr. Module 3 Fixed, Variable, Average & Marginal Costs Lecture

35 1 Hr. Module 3 __Revenue Analysis Lecture

36 1 Hr. Module 3 Revenue Analysis Lecture

37 1 Hr. Module 3 Types of Revenue, AR & MR in Different Markets Lecture j

38 1 Hr. Module 3 Break-even Analysis Lecture ]

39 1 Hr. Module 3 Practical Applications Lecture l

20 1. Hx: Module 4 Macroeconomic Indicators Lecture I

Y 1 Hr. Module 4 Inflation: Meaning, Types, Effects Lecture
| 1 Hr. Module 4 Unemployment Lecture
T 1 Hr. Module 4 Causes, Types, Economic Effects Lecture
1 1 Hr. Module 4 Business Cycle Lcohe
”475’_‘ I 1 ;h ;:440:”:6 j i Phases & Features Lectire
T__’,—J 1 Hr. odule Phases & Features Lecture —\
| e




SWARRNIM SRATUP AND INNOVATION UNIVERSITY
Name O,f Subject Dr. Shashikant Bhagat Name of School of Management, Commerce & Liber'r
Teacher/s Institute Arts
Name of . Name of
Departarent Management & Commerce Proprag BBA Semester-2  [ACADEMIC YEAR

Name of the Course
/ Subject with code

Logical and Critical Thinking (AEC230202)

given, etc.)

—

d

\.,,

Total 3 The 3 Practical - NA No. of hrs. to be spent out of classroom though out the semester i.e. Industry visit, field work, etc. : B
Credit ey SRESESRNE (Later, a separate sheet to be attached with all details of learning out comes, no. of students, assignment
List of reference books/resources be appended separately. *
Duration . . . Lezlrnmgf Teaching Mode /
Sr. No. Date ; Delivered by Topic / Chapter Content be delivered outcome o Method etc, **
of Session R ethod etc.
1H Dr. Shashikant Simplificaton and BODMAS Meaning, concept, definition ’ Lt (
I - Bhagat Approximation and rule =
Dr. Shashikant |Simplificaton and BODMAS Rule — Approximation, Short ’ P
2 1 Hr. Bhagat Approximation Trick, Digit Sum, Roots and Cubp roots
Dr. Shashikant (Simplificaton and BODMAS Rule — Approximation, Short Lecture 7
3 1 Hr. Bhas Approximation Trick, Digit Sum, Roots and Cub'e roots -
Dr. Shashikant [Simplificaton and BODMAS Rule — Approximation, Short et l
4 1 Hr. Bhagat Approximation Trick, Digit Sum, Roots and.Cutfe roots
Dr. Shashikant |Simplificaton and BODMAS Rule — Approximation, Short Lecture [
5 L Hr. Bhagat Approximation Trick, Digit Sum, Roots and Cube roots
Dr. Shashikant |Crupt Arithmetic and Coding and Decoding — Meaning and T 1
6 I Hr. Bhagat Analogy - Odd One Out _|questions solving wi.th respect to.letters,
Dr. Shashikant |Crupt Arithmetic and Coding and Decoqmg — Meaning and P
7 1 Hr. Bhagat Analogy - Odd One Out ques.tions solving wnt.h respect to lt?ners, -
Dr. Shashikant |Crupt Arithmetic and Coding and Decoémg - Meaning an ¥ ikng
8 L &ir. Bhagat Analogy - Odd One Out___|questions solving with respect to Ietters',
. i i Anal & Odd one out — comparison .
Dr. Shashikant |Crupt Arithmetic and nalogy : =t : Lecture
9 I Hr. Bhagat Analogy - Odd One Out __|between two objects or similar 0b|.ects .
Dr. Shashikant |Crupt Arithmetic and Analogy & Odd one out ~ comparison S l
10 I Hr. ' Bhagat Analogy - Odd One Out __ |between two objects or similar ob|.ects [
Dr. Shashikant |Crupt Arithmetic and Analogy & Odd one out = c‘ompar'xson‘ L |
11 I Hr. . éllagal Analogy - Odd One Out __|between two objects or similar objects
A Q
e T WS
| { |



o | Hr Dr. Shashikant |Crupt Arithmetic and Analogy & Odd one out — comparison Lecture
) Bhaga-t Analogy - Odd One Out  |between two objects or similar objects
3 1 Hr. Dr. Shashikant |Direction &‘Distance and D.irection and Distance — Description of Lecture
Bhagat Blood Relations Directions and Determination of
- | Hr Dr. Shashikant |Direction & Distance and |Direction and Distance — Description of Lecture
) Bhagat Blood Relations Directions and Determination of Distance
15 1 Hr Dr. Shashikant |Direction & Distance and Direction and Distance — Description of Lecture
) Bhagat Blood Relations Directions and Determination of Distance
16 | Hr. Dr. Shashikant |Direction &.Dlstance and |Blood Relam.)ns — Pointers relations and Lsctie
Bhagat Blood Relations Symbol relations
17 | Hr. Dr. Shashikant |Direction &.DISIHDCC and |Blood Relat19ns — Pointers relations and Lectire
Bhagat Blood Relations Symbol relations
18 | Hr. Dr. Shashikant |Direction &'Dlstance and |Blood Relatlf)ns — Pointers relations and festire
Bhagat Blood Relations Symbol relations
19 1 Hr. Dr. Shashikant |Direction &_Dlstance and (Blood Relat19ns — Pointers relations and [egtie
Bhagat Blood Relations Symbol relations
20 1 Hr. Dr. Shashikant |Direction &_Dlstance and |(Blood Relatlfms — Pointers relations and T echiite
Bhagat Blood Relations Symbol relations
Dr. Shashikant Number System - Rational and
] Lectur
21 J HiE Bhagat Mimber System [rrational Numbers, fraction, even, odd, ©
Dr. Shashikant Number System — Rational and Irrational
a2 LHiz. Bhagat Number System Numbers, fraction, even, odd, prime and Eshire
Dr. Shashikant Number System — Perfect number and
3 S Bhagat Numiber Systemn square, Face and Place Value, Frequency s
Dr. Shashikant Number System — Perfect number and
1 Hr. Numb
24 i Bhagat HILer Syatem square, Face and Place Value, F requency Lesture
Dr. Shashikant Number System — Concept of divisibility
25 1 Hr. ber Syst
i Bhagat Number System rule, finding the division of a number. Lecture
Dr. Shashikant Number System — Concept of divisibility
26 1 Hr. Number Syst . .
Bhagat s rule, finding the division of a number. Lecture
Dr. Shashikant Number System — Cyclicity rule — unit
27 1 Hr. Number Syst . .
Bhagat S A digit concept, tailing zero Lecture
Dr. Shashikant Number System — Binomial Theorem —
28 )
L Bhagat Nunber System reminder Lecture
Dr. Shashikant Number System — F actorization — prime —
29 1 Hr. Number System Y PEITE
Bhagat g composite factors, total factors, even-odd Lecture
30 | Hr. Dr. Shashikant Number System Number' System — Factorization — prime — L
Bhagat composite factors, total factors, even-odd ecture




ATION

L\!‘»i‘l&;l'l}

SWARRNIM SRATUP AND INNOVATION UNIVERSITY

Name of Subject Teacher/s

School of Management, Commerce &

gL\th“ / 0 v A—YL:/( Name of Institute Liberal Arts

{Name of Department School of Management, Commerce NAE GF BBA Sem-IV | Academic Year 2024-20.
Programme
[Name of the Course / Project Management BBA230403
Subject with code
Total A No. of hrs. to be spent out of classroom though out the semester i.e.
Credit & Ehcory . Practical | 0 Industry visit, field work, etc. :
List of reference books/resources be appended separately.*
Duration : ' ; Learning outcome of Teaching Mode /
Sr. Date of Session Topic / Chapter Content be delivered ot Method ete. **
1 3‘0 [ 1 Hour Basics of Project Concept and attributes of a | Understand what a project is | Lecture with real-life
J Management project and its key attributes examples
5 1 H Basics of Project Importance of project ERpl TG valu.e 0 _—_ .
our relevance of project Interactive discussion
?\ , Management management
management
3 1 Basics of Project Project management Learn stages and steps in Lecture + flowchart
KR ' Hour M . . " .
, anagement process managing a project illustration
Basics of Project — Understand lifecycle phases . .
4 ag l I 1 Hour Management Project lifecycle from. initiation to closure Diagram-based explanation
5 o) [ 2 Basics of Project Project stakeholders Identify different types of Group activity on stakeholder
¥ Management stakeholders mapping
8 ; . Learn various PM structures
P t 2 . .
6 ?d ] 1 Hour ?AE:;ZS g;g:t)] oot Stl;‘(l)i]:t(l:l rer:;anagement like functional, matrix, Lecture + chart
g projectized
Basics of Project Choosing appropriate Evaluate the right structure . ;
7 % ’ | 1 Hour Manazemeit ot AR S Case study discussion
Basics of Project Organizational culture Understand how culture " .
& 3/ / e Management implications affects project execution ReallifccassStanng
Basics of Project Main causes of project : . . g I
9 3 /2{__ 1 Hour Management Biare Identify reasons for failure | Class discussion + examples N




UNIVERSITY

SWARRNIM SRATUP AND INNOVATION UNIVERSITY

Project Planning

Types of costs

direct/indirect/fixed/variable
COsts

q) 1H Basics of Project Defining scope, setting Le.an“l h kb sef Sepelatid Lecture + worksheet
[ la? our Management priorities prioritize effectively
Basics of Project Work Breakdown Structure . ;
X J Understand and create WBS | Activity-based session
S /ﬁ P Management (WBS) nde v
" . . . . Learn alignment between
12 é’ / O‘L 1 Hour Basies ofProject Integr aling bt WBS and organizational Whiteboard illustration
Management organization S
Basics of Project : Learn coding systems in .
1 : +
3 ]Q / 0?’ 1 Hour Moiaseent Coding the WBS for MIS WBS for tracking Lecture + coding task
‘ Basics of Project Project roll-up, PBS, Understand responsibility ’ .
14 .
l\ / ‘;L - Elow Management Responsibility Matrices assignment Interactive demonstration
r l . - . . 3 -
Basics of Project . —_— Techniques for identifying ; ' :
15
[ / g\ 1 Hour T —— Project Identification potential projects Brainstorming session
Basics of Project Product selection and Learn idea validation .
16 L
[ 3 / Q % el Management market identification process Worksheet-based learning
Basics of Project Feasibility study Know how to prepare a .
17 1
| C// ,i Hour Management preparation feasibility report Lecture + sample analysis
Basics of Project Legal aspects and site Understand legal and
18 1 Ho . &
Iil/bél ar Management selection locational factors Case study method
: : Factors influenci ti . :
19 Qﬁ 1 Hour Project Planning scimtas encing f:(;)ns(t)/\:lir:;lzs tl'lu?g?g;s Lecture + student discussion
20 9 /i 1 Hour Project Planning Estimation guidelines ;Zi?a;ggusm . Teaching with examples
21 /3 1 Hour Project Plannin Macro vs Micro estimati Understand the difference i ivi
% g ro estimating and applications Comparison chart activity
[4
. : . - Learn various project
22 = / 5 1 Hour Project Planning Estimating methods estimating me&rocj:lzc Role-play technique
2 ' y Learn to prepare project .
A [2 1 Hour Project Planning Budget development budgets PESRRICTRIRIeE Spreadsheet exercise
Learn
24 [ 0O /3 1 Hour

Lecture + chart formation




SEARTUD & INNOVATION
UNIVERSITY

SWARRNIM SRATUP AND INNOVATION UNIVERSITY

|

|

E ” / g 1 Hour Project Planning Contingency funds g::;:?;?;?aﬁ;l;nzﬁfers i Lecture + activity

26 E__/g 1 Hour Project Planning || Project network rl;:m :Ezit;agii:;gf project Diagram creation exercise 7
27 ’/_)} /2 1 Hour Project Planning Work Package to Network I;fleféef:n::t package into Flowchart practice

28 ) %{VS 1 Hour Project Planning Network construction E;te‘f,:;i campléte projeot Step-by-step practical task 7
o) )01 / Z 1 Hour Project Planning g:::v anliand batkrard EaeliTl ;(;l;[el;:luling Classroom exercise

30 / g 1 Hour Project Planning Activity level detail lse citez;;:tivity durtions and Lecture + example analysis

2 .L%t[j 1 Hour Project Planning tEe)étt?nnic(I]iccle Sn EliarE i’;}i lg:fizg‘;igfsed Tool-based demonstration

32 'ﬁ' 3 1 Hour Project Scheduling Project constraints igﬁggg;gdﬁgﬁzage Lecture + discussion

33 (5\6‘ / f 1 Hour Project Scheduling Scheduling problems iehce%gur;:ﬁeg ciisigﬂeersent Problem-solving activity

34 «39—/3 1 Hour Project Scheduling Resource allocation ;Z%?rgelj};gds oAPmcient Case-based session

35 4 / (7 1 Hour Project Scheduling Splitting and multitasking ;ii;ni;?i: splitiing Live demonstration

36 d y 1 Hour Project Scheduling Resource scheduling ?gﬁfﬂ;ﬁgﬁg& sehedolmg Lecture with tool demo

37 |q / | 1Hour | Project Scheduling Reducing duration 'gf(;"e“ct“:fﬁ‘e‘;‘ljjet: SUOMEN | et dineation Frade<off dhatt

38 ’@ / (7 1 Hour Project Scheduling ﬁ:;:r::;llz rt?;t)i:g project E‘:Ell(otr:sls(gategies to fast- e —

39 f 97/;( 1 Hour Project Scheduling Cost-duration graph ; grzrl‘)shtma and interpret the Graplssiercise

40 |9 /7 I Hour | Project Scheduling ¢ Practical issues Igfgglaeg;;eal-“fe scheduling | & roblem-solving



UNIVERDLL S

SWARRNIM SRATUP AND INNOVATION UNIVERSITY

Learn performance

Evaluation matrix activity

Team evaluation

appraisal for teams
Learn basic operations of

Lab session

|
|

Intro to MS Project

MS Project software

WBS, Tasks, Relationships

Practice creating task types
and relations

MS Project demo and exercise /

MS Project hands-on +

57 1 Hour Project Evaluation
58 1 Hour Practical
59 1 Hour Practical
60 1 Hour Practical

Resource allocation and*

| tracking

Assign resources and
perform tracking

Review

|

** Lecture (L), Seminar (S), Tutorial (T), Practical (P), Project (PJ),

Evaluation scheme:

Component Weightage
1 University Exam: As per Exam Scheme

Mid Semester Exam:

As per Exam Scheme

3 Continuous internal evaluation:

As per Exam Scheme

i.  Assignments 10
ii. Mid Sem Exam 20
ili.  Attendance 10
iv.  PPT & Presentation 10
Basic Text Books:
Sr.no Author/s Name of the Publisher Edition
Book
1 Kim Heldman PMP - Project Wiley India Latest
Management
Professional - “Study
Guide”
Reference Book:
Sr.no Author/s Name of
th i e
el e Publisher Edition *I




SWARRNIM STARTUP AND INNOVATION UNIVERSITY
Name of Subject DY \[ ) D 1
Teacher/s (‘\Q&J f J oy [@ / INnas[tli]teu(t)f School of Man.agemem,
e Commerce & Liberal Arts

Name of

Departineit Management & Commerce Name of BBA, ACADEMIC

p Program |[Semester: 4 YEAR:

Name of the

Course / Subject |Production and Operations Management (BBA230401)

with code

Total No. of hrs. to be spent out of classroom though out the semester i.e. Industry visit, field
Credit 4 Theory 4 Practical - NA work, etc. : (Later, a separate sheet to be attached with all details of learning out

comes, no. of students, assignment given, etc.)

List of reference books/resources be appended separately. *

Duration . . Learning | op . hinsMode)
Sr. No. Date of Session Delivered by Topic / Chapter Content be delivered outcor.ne of Method etc, **
session
1 o\-o\~zS] ] Hr. Module 1 Introduction to operations management Lecture
2 |prian | Hr Module 1 Role of operations mansayg;?rsnt in total management Lecture
Interface between the operation systems and
3 :fertreS 1 Hr. Modulg 1 systems of other f}:mctionalilrea e
4 |-z § 1 Hr. Module 1 Process planning and process design Lecture
Seigpre (. 1HE Module 1 Production plann?ng and cgntrol Lecture
6 |lo-%a% 1 Hr. Module 1 Basic functions ofprodu<.:t10n planning and control Lecture
7 |Jg-\r=y | 1HL Module 1 Production cycle tec?‘i
8 \r\rx 1 Hr. Module 1 Characteristics of process ectu




9 |ter—=g | Hr. Module 1 Inter relationship between product life cycle and
process life cycle Lecture

10 |\ 1 Hr. Module 2 Aggregate planning 3

11 o \r S 1 Hr. Module 2 Operations scheduling Lzzttﬁiz

12 |2ttt 1 Hr. Module 2 Product sequencing Lecture

13 p~-\-=«<| 1Hr Module 2 Plant capacity and line balancing Teelnre

14 fea-\-ny| 1Hr Module 2 Plant layout, different types of layouts Designs Lecture

15 |ta~\-—g | 1Hr Module 2 Facility location and the factors influencing location -

16 joy- \eLY 1 Hr. Module 2 Maintenance management Lecture

17 |zeienv s 1 Hr. Module 2 Objectives, failure concept Lecture

18 [=A-4y 1 Hr. Module 2 Reliability Lecture

19 |=»-2-1g 1 Hr. Module 2 Preventive and breakdown maintenance Lecture

20 |4 1 Hr. Module 2 Replacement policies Lecture

21 LS 1 Hr. Module 2 Recap Lecture

22 |%-r-=<| 1Hn Module 3 » Standards and specifications Lecture

23 |-y 1 Hr. Module 3 "Quality assurance and quality circles Lecture

24 [\&-2§ 1 Hr. Module 3 Statistical quality control Lecture

35 (WS | Modle 3 Contl charts fo variable, average, ange and Lecture

26 ety 1 Hr. Module 3 “Control charts for attributes Lecture

I S | Hr. Module 3 Fraction defecn;/(:eC :l;tda lrllélgqber of defects, -

28 [1a=22 < 1 Hr. Module 3 Sampling plans Lecture

70 |\ S 1 Hr. Module 3 OC curve work-study Lecture

Various Techniques in the methods study for

30 |teereg| 1HK Module 3 identifying thcze most appropriate meth?)’d L

31 |=eavt—2$| 1 Hr Module 3 Work measurement Lecture R
32 |ea-z-2$| 1 Hn Module 3 Computation of allowance and allowed time Lecture }
37 woe-tl| 1He Module 3 Recap Lecture |
34 Mkt.we¥| 1Hn Module 4 Basic Economic Order Quantity (EOQ) Model Lecture l
35 L. <%| LHr Module 4 Qqan_tity Dis‘?o,‘m,t,MOdelS Lecture \
36 13325 1 Hr. Module 4 “ Spare Parts Inventory . Lecture \
37 |a~% -2 1HL Module 4 Material Resources Plannmg Lecture \
38 [\&-3- =% | Hr. Module 4 Manufacturing Resource Planning Lecture \
e AT Y

ad \MrBHE



Duration

Learning outcome of

Sr. D ¢ . . d Teaching Mode /
No. ate 0 [ Topic / Chapter Content be delivere seRainn Method ete. %%
Session
Communication in
the Workplace Adaptation and the Selection of T
! L\\ \\15 k BlE: Fundamentals of Words,
Business Writing:
Communication in
: the Workplace Adaptation and the Selection of
; ?’H\\ \7'6 1 Hr. Fundamentals of Words, Leerume
Business Writing:
Communication in
the Workplace Adaptation and the Selection of
| Z%) | )7’6 4 Fundamentals of Words, Licehirs
Business Writing:
Communication in
the Workplace ~Adaptation and the Selection of
4 B \\ ! )1’5 i Fundamentals of Words, Liegture
Business Writing:
Communication in
the Workplace Adaptation and the Selection of
ol v ‘ 1’)2’6 e Fundamentals of Words, Lecture
Business Writing:
Communication in :
‘ Construction of Clear Sentences and
¢ 7 \1)25 { Hr. the Workplace . beschure

Fundamentals of
Business Writing:

Writing for a Positive Effect




Communication in

Construction of Clear Sentences and

7 \ 7 )2_,5 1 Hr. e VYorkplace Paragraphs, Lecture
Fundamentals of . iy
. .o Writing for a Positive Effect
Business Writing:
C(t)ll:l na,]mf(at; on m Construction of Clear Sentences and
8 \U\\'L\'Lf) 1 Hr. ¢ Yvorkplace Paragraphs, Lecture
Fundamentals of o o
. " Writing for a Positive Effect
Business Writing:
C(:Ln nwmf(atll on mn Construction of Clear Sentences and
9 ) 3 \‘1_‘2_,5 1 Hr. ¢ vorkplace Paragraphs, Lecture
Fundamentals of 5 ..
. e Writing for a Positive Effect
Business Writing:
C(t)llml:e n:;,’?:_f{?;;’:em Construction of Clear Sentences and
A A ) 1)26 LHE Fundamentals of " Raxdgrap hs, Lectire
» .- . Writing for a Positive Effect
Business Writing:
The Writing Process and the Main
11 : 1H Basic Patterns of gorr}qs ot ; .
925 )2_)25 8 Business Messages usiness Messages, Directness in Lecture
Good-News and
Neutral Messages,
The Writing Process and the Main j
12 23 )l )25 Basic Patterns of F"“?’S of . ) |
1 Hr. Business Messages Business Messages, Directness in Lecture
Good-News and
Neutral Messages,




Basic Patterns of

The Writing Process and the Main
Forms of

13 Y \3\?/5 1 Hr. Business Messages Business Messages, Directness in Lecture
Good-News and
Neutral Messages,
The Writing Process and the Main
. Forms of
Basic Patterns of ) ;
14 ) _ i
¥ ) 225 | 1Hr Business Messages Business Messages, Directness in Lecture
Good-News and
Neutral Messages,
The Writing Process and the Main
Basic Patterns of Forrps of .
15 1\ ) 2 )25 1 Hr. . Business Messages, Directness in Lecture
Business Messages i
Good-News and ;
Neutral Messages, ‘
Indirectness in Bad-News '
: Messages, Indirectness in Persuasive 5
16 12 )5 )Lé 1 Hr. Ba§1c Eatterns of Messages, Lecture
uginessMessages Communicating in the Job-Search
Process é
Indirectness in Bad-News
¢ Messages, Indirectness in Persuasive
17 2| )5 )2’ 5 1 Hr. Basic Pafterns of Messages, Lecture

Business Messages

Communicating in the Job-Search
Process




Indirectness in Bad-News
; Messages, Indirectness in Persuasive
18 ) ) 1 Hr. Basic Patterns of >
25]3]25 r Business Messages Messages_, o Lecture
Communicating in the Job-Search
Process
Indirectness in Bad-News
19 3‘)15 Basic Patterns of Messages, Indirectness in Persuasive
02 1 Hr. Business Messages | M€Ssages, Lecture
& Communicating in the Job-Search
Process
Indirectness in Bad-News
. Messages, Indirectness in Persuasive
Basic Patterns of ;
20 1\ Y )25 1 Hr. X Messages, Lecture
\ Business Messages Communicating in the Job-Search
Process
Basics of Report Writing, Types of
21 )5 ) {4)15 1 Hr. Fundamentfll.s of Business Lecture
Report Writing Reports
25 ) ) S8 Fundamentals of gizllise Sosf Report Writing, Types of L
Ky )2 3 Report Writing Reports ESEES
9 ?_) Y )ZS Fundamentals of BaS{cs of Report Writing, Types of
23 1 Hr. R s Business Lecture
eport Writing Reports




24

1 Hr.

Fundamentals of

Basics of Report Writing, Types of
Business

Lecture

Report Writing Repiotts,
Fund tals of Basics of Report Writing, Types of
25 1) 5 )Qf) 1 Hr. l;len 03::1{3;’1 ?t‘s o Business Lecture
port Writing Reports,
295 Fundamentals of Graphics in Reports and Other Lectu
208 \S ) b Report Writing Documents e
: Fundamentals of Graphics in Reports and Other
7 .
2 4 \S)‘).S 1 Report Writing Documents Lecture
28 }5\5 )7'6 1 Hr- F undament'fnl.s of | Graphics in Reports and Other Lect |
Report Writing Documents e€cture |
\& \5 )16 Fundamentals of | Graphics in Reports and Other
29 1 Hr. "
Report Writing Documents Lecture
30 QO) S )23 1 Hr. Fundamentals of Graphics in Reports and Other

Report Writing

Documents

Lecture




SESSION PLANNING - ,

The Planner to be maintained as per under mentioned perform:

Name of Subject Sourbhi Chaturved Name of Institute | School of Management, Commerce and Liberal Arts
Teacher/s D?uw\ ¥
Name of 4
Name of Department BBA J Semester : IV
. Programme
Name of the Course /
Subject with code HUMAN RESOUERCE MANAGEMENT
Total 4 Theo i Practical » No. of hrs. to be spent out of classroom though out the
Credit y semester i.e. Industry visit, field work, etc. :
Duration ] . Teaching Mode /
Sr. No. Dat
o =5 oa eS of Session Topic / Chapter Content be delivered [ Method etc**
i O?O[Ol 1lhr Introduction Lecture
2 Q"Ol 1hr Scope Lecture
3 [Ol 1hr Function Lecture 7
4 LQC( ' i 1hr. Role Lecture
5 : 1lhr HRP Lecture
27) o
6 Qgi o 1hr - HRP Process Lecture
7 ‘| B 1hr Introduction to HRM | Factors Affecting HRP Lecture
8 g ‘ ,'c)' 1lhr Case Study Lecture
9 031’02— 1hr Assignment1 Partial Discussion Lecture
10 0"{,] OL 1hr Revision Lecture
11 oj"}o 2 1hr Revision Discussion
12 07 ;0 9 1hr Mid Sem Exam Paper Discussion Partial Lecture
S— l _




sg 0=

33 s et | ores —f ]
I e 3 1hr ‘J : . { Lecture
\
34 | :
19 )O% 1hr PA Methods Lecture 7
\
-\
= Lhr PA Methods Di : '
L) ‘og iscussion ‘l
\
36 lhr PA Methods Lecture
Q [0 ’
\
37 5[ IO5 1hr Industrial Conflict and Meaning of Conflict [ Discussion 7
Dispute Resolution
\ 38 0\ ’O(' 1hr Nature of Conflict / Lgcture ]
39 ' 1hr : : ,
L 62 IO Y Meaning of Dispute Lect&gre
40 ou qu 1lhr Nature of Dispute Lecture . 7
41 o7 ioq 1lhr Causes Lecture 1
42 X ]oq 1hr Types Lecture
O
43 05 , O(-( 1hr meaning of GH Lecture ]
44 I , oy 1lhr Sources of Grievance Lecture
45 [ q I 1hr Sources of Grievance Discussion
ox
46 [bl [0 (.‘ 1hr Procedure of Grievance Handling Lecture
47 |g ” oy 1lhr Procedure of Grievance Handling Interactive
48 29 IO‘-{ 1lhr Revision Interactive
49 1hr Industrial Relations, Definitions of IR Lecture
3 [Oq Trade Union and Current
;50 95 qu 1hr Trends in HRM Objective of IR Lecture
i Lecture
51 a ’ 1hr Factors Affecting IR
8, [oY
59 20 {O‘{ 1hr Meaning of Trade Union Lecture




| — ~ - o2 44 T LI as TR ek T, T T Baas wrse— A T AR wE o e g I s I -
| 54 05 ,OS 1hr Employee Retention \W
55 o6 (Og 1hr Employee Engagement tetture
56 1lhr Talent Management Lec
L tu
o2 07| o3 | e
57 o 09(“05 1lhr Diversity at Work Place Lecture
58 %w ~ 1lhr Case Study Lecturé
05
59 . 1hr Revisi
gur ,3/05 evision LLecture
60 Iy /05-— 1lhr University Paper Discussion Full / Lecture

Text Reading "

Garry Dessler &Varkkey, HUMAN RESOURCE MANAGEMENT, Pearson, New Delhi, 2009
Pravin Durai, HUMAN RESOURCE MANGEMENT, Pearson, New Delhi, 2010
Reference books:
Aswathappa, HUMAN RESOURCE MANGEMENT, Tata McGraw Hill, NewDelhi, 2010
Alan Price, HUMAN RESOURCE MANAGEMENT, Cengage Learning, NewDelhi, 2007
Magazines/Journals/websites:

1. Harvard Business Review

2. Human Values |
3 Human Resource Management Scopus coverage years: from 1961 to Present, Publisher: Wiley-Blackwell, ISSN:0090-4848E-ISSN:1(

4. Human Resource Management Review Scopus coverage years: from 1991 to Present Publisher: Elsevier ISSN:1053-4822

Evaluation scheme:

Assessment Criteria Assessment Marks
a. Case Study 10
b. Mid Sem Exam 20
3 Assignments 15
d. Class Attendance 05

o o g i S T
— v —— o = T T —_mmT e me——

Y s AL LA MY A 43



SWARRNIM STARTUP AND INNOVATION UNIVERSITY

Name of Subject

eo S
Teacher/s DQ'V(AG_O' Pcu\,(ﬂ\/\\ / DY AV\/M B())"CQ/ Name of chool of Management,

Institute Commerce & Liberal Arts
Name of

Department Management & Commerce

Name of BBA,

ACADEMIC
Program |Semester: 6 YEAR: Qo242
Name of the
Course / Subject |INDUSTRY LAWS (14020601) 8
with code \
\
Total No. of hrs. to be spent out of classroom though out the semester i.e. Industry visit, field ‘
Credit 3 Theory 3 Practical - NA work, etc. : (Later, a separate sheet to be attached with all details of learning out
comes, no. of students, assignment given, etc.)
List of reference books/resources be appended separately. * )
. Learning . ,
Sr.No.| Date ()Dfusreastsli‘:)l; Delivered by Topic / Chapter Content be delivered \ oust::srir:)en of TL::::::(% :::fie* ! \ £
1 (e 1 Hr. Module 1 Industrial Dispute Act: Introduction, Objectivesy \ J Lecture j
2 €1 S 1 Hr. Module 1 Works Committee, Conciliation ' ‘ \ Lecture \ [
3 (2t | 1HL Module 1 Labour Courts, Tribunaly | | Lecture | |
4 |-\~ % | 1Hr Module 1 Process of referral of disputes I 1 Lecture |
5 v 1 Hr. Module 1 Definitions and legality \ \ Lecture \
6 [\&r\rig 1 Hr. Module 1 Rights and restrictions | [ \ Lecture \
7 teetrns|  1Hrn Module 1 Employer vs Employee practices ‘ \ Lecture \
8 |8\ 1 Hr. Module 1 Penal provisions under Act \ 1 Lecture \
9 |\~ 1 Hr. Module 1 [Case Studies / Examplesg [ \ Lecture J
10 a2 \-§ 1 Hr. Module 1 Revision / Q&A | | Lecture |
1l |y S 1 Hr. Module 2 Factories Act: Introduction and scope l \ Lecture _l
D2 A LAY 1 Hr. Module 2 Health provisions: Hygiene, cleanliness, waste \ 1 Lecture J




13 [30-v2S | IHn Module 2 Saf, 5 -
4 fens | Tin Modue o tons Pscaions and devies Lo
15 | -a=¢< e rrE o are provisions: Facilities and obligations T e
6 (v T e or kmg'hours & employment: Weekly/daily limits Tctome
17 [\6-a02< i odule Duties of occupier: Legal responsibilities Lecture
Module 2 Case Study
18 |\ n§ 1 Hr. Module 3 ESIC Act: Introducti icabili ecture
19 \2.aw~S THr : .on &-Appllcablhty . Lecture
Module 3 Benefits under Act: Medical, Sickness, Maternity Lecture
20 pr-qus 1 Hr. Module 3 Contributions: Employer & Employee share Lecture
21 (e s 1 Hr. Module 3 Adjudication and Recovery: Enforcement Lecture
22 |e &’vf_ 1 Hr. Module 3 Workmen’s Compensation Act: Overview & Lecture
23 |24 Q- 1 Hr. Module 3 Employer’s Liability: When compensation applies Lecture
24 |eg-—% 1 Hr. Module 3 Amount of Compensation: How compensation is Lecture
25 lkha—-%| 1Hn Module 3 Commissioner Role: Filing and procedure Lecture
26 |- u-2 1 HE Module 3 Case Study: Compensation dispute Lecture
27 |43y 1 Hr. Module 4 P.F. and Miscellaneous Act: Overview and scope Lecture q
28 | €3 1 Hr. Module 4 Contributions & Applicability Lecture
29 |\6-%=2$| IHn Module 4 Authorities & Duties: EPFO, role of inspectors Lecture
30 |at-23-2g¢| 1Hr Module 4 Benefits to Employees: Withdrawals and pension Lecture
31 |\a 22X 1 Hr. Module 4 Penalties & Enforcement: Defaults and penalties Lecture
32 |\arz-eS| 1Hr Module 4 Case Study Lecture
33 |\gr3-2%] 1Hr Module 5 Payment of Wages Act, 1936: Introduction & Lecture |
34 |ae-2-=2%] 1Hr Module 5 Responsibility of Payment: Who pays and Lecture |
35 pa-3—S5| 1Hr Module 5 Perm?ssible Deduction.s: What can be dedu‘cted Lecture j’
36 |permg 1 Hr. Module 5 Maintenance of R.eglsters: Employer duties II__eCrt:E:
37 |35 1 Hr. Module 5 Penalties & Offences - - ec :
38 N 1 Hr. Module 5 Integrated Case Study: Combine Acts for scenario ecture
R\ &y o Lecture
39 |&arS 1 Hr. Module 5 Revision — All Modules —
40 |y-a-2<| 1Hr Module 5 Internal Assessment / MCQs




\ S \f&{\ﬁ’ \ 1 Hour J Money market, Lecture

\ 6 \ %0\3, L 1 Hourj Financial derivatives Lecture

\ f \ 'b\()/ l 1 Hour capital market instruments Lecture

y 8 \ \e \ 1 Hour W Revision Lecture

\ 9 \ 6[ Vo \ 1 Hour Lecture

NIO \O |2 1 Hour Examples and Case Lecture

\ 11 \\ \7/ 1 Hour Quiz Lecture

\ 12 \')(L 1 Hour Assignment Lecture

13 \'},Q/ 1 Hour TR — Economy analysis, industry analysis Lecture

14 \‘(\ 9 Analysis company analysis, weaknesses of fundamental analysis# Lecture

15 | w {7/ 1 Hour Tools of technical analysis Lecture

({ 16 | 24 f& 1 Hour Techinical Analysis Tools of tech.nical ana?ysis- Continue | Lecture
0. Important chart formations or price patterns and technical

16 Qb( 1 Hour indicators Lecture

LIS \ ’Pf\ v 1 Hour Efficient Market Concept of ‘Efficient Market’ Lecture

L 19 \ } l ,)) 1 Hour Hypothesis : Implications of Efﬁggh?ﬁ:ﬁ; gf:;'oll]'lsec;ctunty analysis and T




Implications of Efficient Market for security analysis and
20 1 Hour p 4 Y AnaLy
\Mg portfolio management :Continue Lectume
21| £|3 1 Hour Examples Lecture 7
22 | w/3 1 Hour Examples Lecture 7
\ 23 \\ [% 1 Hour Elements of investment Lecture
|
Valuation of bonds :
[ 24 a’{ 2 1 Hour and shares Bond features and prices Lecture
25 \’3’/ 2 1 Hour call provisions on corporate bonds Lecture
26 \8/' 3 convertible bonds and valuation of bonds i
27 70{ 2 1 Hour Types of Bonds Lecture
28 | 21 I 3 1 Hour Examples Lecture
29 | 2§ / 3 1 Hour Examples Lecture
30 rzf,H 3 1 Hour REamples Lecture
E
31 '}\ / 3 1 Hour Famples Lecture
32 2./ h 1 Hour I REAIpIES Lecture
( 33 9/ Yy 1 Hour I Belisionnal Meaning of Behavioural finance Lecture
Finance . .
l 34 1 Hour , when, how and why psychology influences investment decisions Lecture

/0




when, how and why psychology influences investment decisions-/

Pg, 2 /M 1 Hour

[45 5)s | 1Hour

Continue Lecture
when, how and why psychology influences investment decisions-
. Lecture
Continue
when, how and why psychology influences investment decisions-
. Lecture
Continue
Revision Lecture
Case Study Lecture
Meaning of Risk and Return Lecture
Concepts of risk and return Lecture
How risk is measured in terms of standard deviation and variance Lecture
How risk is measured in terms of standard deviation and variance - L
Continue ECLIre
Relationship between risk and return Lecture
Quiz Lecture

TEXT BOOKS

1. Security Analysis Portfolio Management by Donald E Fischer

REFERENCES

2. Security Analysis & Portfolio Management Book by Vanita Tripathi
3. Security Analysis and Portfolio Management by S Kevin




K 6 \ g\ / j, 1 Hour Why Investment Important with Video Demonstration
[ ] g )'L 1 Hour Risk and Return Analysis Lecture
( 8 \ 6( (= 1 Hour Revision Lecture
\ 9" 2 \ 1 Hour Examples and Case Lecture
(]0 \ 2 I 2 1 Hour Deals with the assumptions of CAPM Lecture
Fll \ \5 ( 2. 1 Hour Cap&ildﬁsiix;&cing The inputs required for applying CAPM Lecture
(12 \ U [ 2 1 Hour The limitations of this Model Lecture
Vl3 \Qo [2- 1 Hour {Numerical.on CAPM Model Lecture
\ 2) [2 Numerical on CAPM Model Lecture
ZZ/;/ 1 Hour Arbitrage Pricing Theory and its principle Lecture

Factor Models and . ]
Z?r\ 2 1 Hour Arbitrage Pricing Assumption of Arbitrage Pricing Theory Lecture
28//@ 1 Hour RHIEsn) Cc?mlparison of Arbitrage Pricing Theory with the Capital Asset Lecture
Pricing Model.

;/3 { Hour Eﬂoorgzlarison of Arbitrage Pricing Theory with the Capital Asset Pricing T G
A (3 1 Hour Implications of Arbitrage Pricing Model Lecture
f,HZ 1 Hour Arbitrage Pricing theory and its existence Lecture




SWARRNIM SRATUP AND INNOVATION UNIVERSITY

School of
Name of Subject : Name of Institute Management,
el A h 2 f Commerce &
Teacher/s /‘/ }\'3/? W / o) \% ) Liberal Arts
Niaie ot N ACADEMIC
Degariment Management & Commerce Name of Program |BBA YEAR
Name of the )
Coisel Subject International HRM
ko) 4 | Theory 4 Practical - NA No. of hrs. to be spent out of classroom though out the
List of reference bookaslresources be appended separately. *
ur AlIvin
Sr. No. |Date of Topic / Chapter Content be delivered oﬁ::(:;:lﬁf LRt E MOUE
o ] Method etc. **
1 Hr. Introduction introduction to THRM
1 2)/1 Lecture
5 ) 1 Hr. |Introduction Importance of IHRM P
3 2;’.'/', 1 Hr. [Introduction Needs of [HRM Lecture
Introduction Internationalizationa of
4 2(3}} S HRM Lecture
1 Hr. Introduction difference between HRM
5 BD// and THRM Lecture
| Hr. Introduction creating international
6 3 /2 organization Lecture
7 4 )2 1 Hr. |Introduction startegies of [HRM Lecture
8 g/2 | 1Hr. Introduction structure of [IHRM Lecture
1 Hr Introduction factors influencing Global
9 10/ ' business T ehife
10 !) j). 1 Hr. |Global HRM defination Lecture
11 13)2 1 Hr. |(Global HRM function Lecture
12 /}72 1 Hr. |Global HRM practices Lecture




Global HRM implication Lecture
Global HRM difference between global
HRM and domestic HRM
Lecture
Global HRM global management
process Lecture
Global HRM cross cultural
communication Lecture \
Global HRM cross cultural
17 27%2 L He. communication Lecture \ \
18 | 2/»| 1Hr. |Global HRM info- tech Lecture 1
19 [3)3 | 1Hr. |Global HRM E- Communication Lecture P
20 A/3 | 1 Hr. |Global HRM cross cultural ethics Lecture | \
[ 21 | )0)z | 1Hr. | Global Manager defination Lecture | \
[ 22 | 77/2| 1Hr. |Global Manager characteristics Lecture | |
F 23 [ 133 | 1Hr. IGlobaI Manager skills Lecture \ \
[— 24 I/;z/;[ 1 Hr. |Global Manager skills Lecture | |
I—' 25 |1 43| 1Hr. |Global Manager ethical constraints Lecture |
r 26 | 29/3 | 1Hr. | Global Manager ethical constraints Lecture
f' 27 I.?Q/;I 1 Hr. |[Global Manager global strategies Lecture
[ 28 ~sj3| 1Hr. |Global Manager global strategies Lecture
[ 29 >74 1Hr. |Global Manager tactical objectives Lecture
[ 30 Iy | 1Hr. |Global Manager tactical objectives Lecture
T gy | 1Hr. |Global Manager case study+ Lecture
P - Global Manager international HRM
32 I,y/”/ 1Hr. / managi bord
ging across borders Lecture
/ /s/ / { Hr Global Manager international HRM
33 |8/Y ' managing across borders Lecture
34 IZ/q/gI 1 Hr. |Global Manager class discussion Lecture
3 2 1/7 1 Hr. IntCiem?lthnal recrutiment |introduction
and selection Lecture




Internaltional recrutiment |Need |
16 \97/11 1 Hr. and selection : Lecture i
Internaltional recrutiment |structure and function of
3] 2%/7\ 1 Hr. and selection training department Lecture o
Internaltional recrutiment [structure and function of
1 \ Z ?/9\ 1Hr and selection training departm.el?t Lecture -
- ' Internaltional recrutiment evaluation of training
Y 19 \ l)} \ 1Hr \and selection : programm.e. Lecture B
Internaltional recrutiment [role of training manager )
Y AQ \9)5\ 1.5 \and selection - - ecture
Internaltional recrutiment |responsibilities of training m
Y 41 \ 65\ L \and selection managers _ ecture j
‘ Internaltional recrutiment |challenges of training .
4) \ 9)¢ \\ I s \and selection managers _ J
‘ Internaltional recrutiment |cross cultural training .
43 | 3Js L ol selection ecture /
\Internaltional recrutiment |cross cultural training
44 % /5 A EE and selection Lecture J
Internaltional recrutiment |class discussion
45 /7/j LA, and selection Lecture




Career career planning and development
1 Hr.
Q/ /3 r Lecture
Career steps in career planning
1 Hr.
25 / 'S Lecture
Career steps in career planning
1 Hr.
2 ; /3 Lecture
Career steps in career planning
1 Hr.
2 8Z 3 Lecture
1 Hr Career methods of career planning
8 / '7 ) Lecture
“/]7 1 Hr. Career methods of career planning
Lecture
Career methods of career planning
1 Hr.
15} 11 Lecture
Career methods of career planning
1Hr.
/ -7/ Y Lecture
Career class presentation/discussion
1 Hr.
/ i’)/ 7 Lecture
Management concept of management
1Hr. |Development development
22
/ 7 Lecture
Management concept of management
9 1Hr. |Development development
‘7/ 9 Lecture
1H Management need of MDP
25) ’7 " |Development Lecture
L Hr Management importance of MDP
2 7/(7 ) Development Lecture
/ 1 Hr Management process of MDP
! / 'S * |Development Lecture
Management process of MDP
4
/ 5 L Hr. Development Lecture




Module 2 Joint Sector Management: Concept and Importance Lecture
Modile 2 Joint Sector Management: Concept and Importance Lecture
Module 3 Role of Public and Private Sectors in Joint Lecture
Module 3 Role of Public and Private Sectors in Joint Lecture
Module 3 Case Studies of Joint Sector Enterprises Lecture
— Module 3 Challenges in Joint Sector Management Lecture
,/_% Meaning of Development: Growth vs. Development Lecture
Module 3 Mevelopment Index (HDI) and Gender Lecture
Module 3 | Human Development Index (HDI) and Gender f Lecture
Module 4 Sen’s Capabilities Approach | Lecture
: Module 4 Environmental Sustainability and Development f Lecture
itz_g‘/zrlf [ 1 | Module 4 Market and State as Agencies of Development | Lecture
24 hha—res| IHE | Module 4 Market and State as Agencies of Development [ Lecture
25 |a-g.—=5 | 1Hr Module 4 Market and State as Agencies of Development [ Lecture
26 |a-2-=s | 1HC Module 4 Underdevelopment as Coord?nat?on Faflure | Lecture
27 |ez-=g | 1Hr Module 4 Underdevelopment as Coordination Failure f Lecture
28 /«,»3.15 1 Hr. Module 4 Classical Theories: Rostow’s Stages of Growth : Lecture
29 [~k 1 Hr. Module 4 Classical Theories: Rostow’s Stages of Growth : 'Lecmre
30 Ayrz-ms 1 Hr. Module 4 Harrod-Domar Growth Model Lefrure
31 |\r—=-2¢| 1Hn Module 4 «HamodsDomanGrowth-Model | Lc‘t ture
Module 4 Lewis’ Model of Unlimited Labour Supply ] Lecture
2 ey M Module 4 Lewis’ Model of Unlimited Labour Supply f Lecture
ST Lhils Od le 4 Solow’s Growth Theory ’ Lecture
34 |ea-3-ng | 1Hr Mo ule 2 Solow’s Growth Theory ! ST
35 ¢k 1 Hr. Module Contemporaly Models: Endogenous Growth ] Lecture
36 |8vsg g Mok & Underdevelopment as Coordination Failure [ Lecture
37 =% § e Module 2 Big Push Theory and Critical Minimum Efforts [ Lecture
38 13-4 % 1 Hr. Module~ Iﬁdustry Examples, Guest Lectures, Projects [ Lecture
39 |[¥-2-=%| I|Ht indue Recap of Units I-IV, Doubt Clearing, Quizzes | Lecture
40 |4-4-257| |1Hr Module 4




SWARRNIM STARTUP AND INNOVATION UNIVERSITY

Name of Subject

M< Dlanuata

Name of School of Management,
S ot M Suyaa
Teacher!'s § " \ Institute Commerce & Liberal Arts
:;nmi* o Management & Commerce Name of  |MBA, ACADEMIC ]
e Program  |Semester: | YEAR: @ o2}

Same of the
Course | Subject

Production and Operation management (MBA1G5SPOM)

with code

Total No. of hirs. to be spent ont of classroom though out the semester i.e. Industry visit, field

Credit 3 Theory 3 Practical - NA work,etc.:  (Later, a separale sheet to be anached with 2’ details of leaming out
comes, no. of students, assignment given, eic.)

List of reference hooks/resources be appended scparately. *

Learning

Sr. .'\iu.l Date !32:;;’; Delivered by Topic / Chapler Content be delivered uu::::l;cnnr T::::}:;: ;ﬁir |

1 ir? % e : ] Hr Module | Introduction Lecture 1
. 2 ionlow | Hr. Moedule 1 _ Namure, scope., imporiance of Production & l. Lecture |
3 Jae'oy’ | 1Hr | Module | | Role of Operations T ectoee
4 | a1he | | Hr | Module | lntesface with Functional Arcas - Lecture

5 Al | 1 Hr. Module | Process Planning | Lecture

6 a s 1 Hr | - Module | Need, elements & factors affecting process planning ] Lecture

3 . & 1y 1 Hr | Module | Process I}asign_ ] Locture
% Afw | 1H: .1 Module | Types. ul'p*mu.:s designs Il.n,l.,a__ —

9 | yalay | 1Hr | =5 Module | Production Planning e ;;E:IJI".. |
10 | g dsa | 1H mceE — Module | H"I'ﬂq. functions: rouling, wt‘mhmn" Iumlmp l g‘:lh ~—-|r|
[_ 1| 1"1;'“ \ i LHr | i !-'lu:iulc | Production Control |‘ _ill..t_ltli'_ :
L B ET LT ime 1 - - T I‘h_'ll_?':!Uk‘ | I Pr_rﬁc_it Technalogies b leemie )




- o
EB T3l | Hr. Module 1 Life C}':Cll: Inlerrdal-liﬂnﬁhfl“‘ f Lectun‘:

14 | ey 1y | Hr. Module 1 Review & Case Sfud}' f LEI.-:II]I’L

15 |2ty 1 Hr. Module 2 Aggregate Planning { Lecture _!
16 | =100 | Hr. Module 2 Techniques: Chase, Level, Hybrid 4 Lecture |
17 |2ef1ny| IHr Module 2 Operations Scheduling | | Lecture |
18 |ma(fn | 1Hr Module 2 Product Sequencing f F Lecture J
19 ==& 1 Hr. Module 2 Sequencing Techniques | Lecture |
2 2%\ 1 Hr. Module 2 Line Balancing: Concepts, methods of balancing Lecture J'
L P S 1 Hr. Module 2 Plant Capacity: Concepts, short/long term capacity Lecture

22 w1 1 Hr. Module 2 Plant Layout: Layout types — process, product, fixed Lecture

23 ah=z 1 Hr. Module 2 Facility Location: Location factors, analysis models Lecture

24 f e 1 Hr. Module 2 Mainienance Management : Meaning, need, types Lecture

25 | ahn 1 Hr. Module 2 Reliability Concepts: MTBF, MTTR, failure rate Lecture

26 | 48 l12_| 1Hr Module 3 Replacement Policies Lecture

27 1 v 1 Hr. Module 3 Preventive Maintenance Lecture

28 | {eli— | IHr Module 3 Breakdown Maintenance Lecture

29 13-z i Hr, Module 3 Integrated Review Lecture

3 1 1 Hr. Module 3 Standards and Specifications Lecture

31 |2 Vi 1 Hr Module 3 Quality Assurance Lecture

R ez | Hr. Module 3 Statistical Quality Control Lecture

33 |zdiez 1 Hr. Module 3 Control Charts for Variables Lecture

34 |2 1 Hr. Module 3 Average, range, SD charts Lecture

35 e e 1 Hr. Module 3 Control Chans for Auributes Lecture |
36 | o\|othgd 1HC Module 3 Acceptance Sampling Lecture |
37 o Toileg] 1 Hr Modulec 3 Introduction to Work Study Lecrure |
38 o vl 1 Hr. Module 3 Methods Study Techniques Lecture |
39 | o3\t 1 Hr. Meodule 3 Work Measurement Methods Lecture ‘
40 v‘g‘f ] 1 Hr. Module 3 Allowances & Allowed Time Lecture \
4] ot 1 Hr. Module 3 Review & Problem Solving Lecture |
42 PEAL ] Hr. Module 4 EOQ & Inventory Models Lecture ]
43 | 'olg 1 Hr. Module 4 MRP & MRP-1I Lecture |
44 | 4dleg 1 Hr. Module 4 Inventory Control Systems Lecture |
45 | m.w, I Hr. Module 4 Value Analysis: Stores Management & Review | Lecture '[




SESSION PLANNING —

The Planner to be maintained as per under mentioned perfarm:

Name of Subject

ﬁ—_________ i} g e
HVM :' . E School of Management, Commerce and Liberal |
‘Teacher/s - 61%“% '&ame of Institute | Arts ey
School of Management
Name of Department Commerce and Libera| Name of Programme MBA Semester : |
o Arts B B B -
Name of the Course / Organizational Behavior
Subject with code MBA1040RB
Total 4 Th Bttt No. of hrs. to be spent out of classroom though out the |
| Credit Y rca semester i.e. Industry visit, field work, etc. : R
{ , - T |
List of reference books/ resources be appended separately.*
| . Learning | Teaching Mode“
| & Date DuratiF)n Topick Content be delivered outcome /
l OkSEsigh Chatter | of session Method etc.
| 1 &7 | hr Concept, Disciplines that Contribute to OB Lecture i
2 Jey Thr | Managerial Roles and Skills col Lecture |
3 |2g 1 hr Challenges and Opportunities Lecture
4 b2% 1 hr Module — | Case let Discussion
5 5 log | hr Diversity: Demographic Characteristics CcO2 Lecture |
%__i; 2 1hr Levels of Diversity Lecture 1
L 7 | ] I hr Biographical, Physical and Mental Lectm“e |
[‘3 | ;}gj, ! hr ~__ Cascle _| €01, C02 | Discussion |
i 9 ! _5" 1 hr Mid Sem Paper and Submission Discussion ] |1 Discussion 41
—— T [ Discussion |
I ; Revision 1 L :
10 g J | hr




______r_._._---"“""'d_ I |
11| 8 | hr — ‘/"ﬁﬁ cOl Lecturc
i gJ& T\ e led;hEE“E%pfiﬁ;if LcclUf_l':-"_____lI,
ERNES [ tne | Module-2 — Fa;fﬁmgma@gg,ﬁr cO1,CO2 [ Discussion
L4y | g AN _ — Lecture
'| I X _____B‘E—l—-——mml"-'"ﬁ
15119 | i | CoEepMJ Leotre
16 | 2 | 1hr - Sources affecting___—— " Discussion
| 1 7 ‘l 27 L 1 hr i Revision W
Dajge [ T | [ Gl €03 | Leus
19 |26 1Il_ L hr W= < 1" Personality: Concept and Framework. Lecture
| 20 i|tt>'28' | 1hr ‘ Factors influencing | f— |
|21 |09 T b | individual Decision Making. bt
1,_ 22 ‘&5_5_ | lhr Revision and Mid Sem paper Solving | Discisae
3 |e2]8 | ihr T Personality Concept il Lecture
24 | 4’ | ihr | Theorics/Models of Personality Lecture
| 25 l 9 '| | hr _l TheoriesfMode_Eu_f__ Personality Lecture
| 26 | 11 | lhr Hofsted cultural Framework Lecture
-:“27 “2 t 1 hr — i Case let B Discussion
| | Concept and Early Theories of P
li £ \ \2- \ o Module -3 Y Mnlivat};on S5 LRk E
ﬁ | Concept and Early Theories of
| 29 |RS I' o ] - Mulivafirun Co2 ~eshure ]5
|30 N 26 l 1 hr Job C.h.::racleristics Model  Lecture |
3 _1&5 | Definition stages of Group iecing |
35 |3,0 | 1 hr ' L Types of teams | --TJ;:t:mn: - :
313 | 3]10 1 1 hr Sta_g*:s of Group Development T eciie
’_;:,4 n: 5 L___l_rl[__ﬁ_ L Group Dccisinn_?uilking | ‘ : l-""'t_l.l_.n_*
(35 ] 1 T n T Revision — |

T R N |

| [)ibit'llbiﬁi;\-n |




—

Concept of Leadership

Lecture j
]

L3619 | hr
37 110 1 hr T'rait and behavior leadership Lecture
38 110 I hr Contemporary theories 2d Lecture
i
[ 39 |y I hr ‘Contemporary theories Lecture
|_40 16 1 hr Module - 4 Concept of organization culture Lecture
| 41 |19 1 hr What do cultures do Lecture
—L
L4211 Thr How do employees leam organization culture CO4 Lecture
L3 a1y 1 hr Case let Discussion
M e23 I br Revision Discussion
45 TRy I br Concept of Change Lecture
46 |2 =9 1hr Forces of change Lecture |
a7 |lan ] hr B Resistance to change " Lecture
| 48 D& | hr i Overcoming resistance to change | e Lecture
Module — 5 Organization | . - — -
| 49 | Qg | Ra Change Managing change using Lewin's Model and Kotter's Lecture
750 | o2 12 The Concept of Stress Lecture
. Physiological, Psychological and Behavioral Lecture
51 l Y1z b, Symptoms - CO6
52 _! = f Managing Stress - [l'l'llil‘ll’ld'l:la_l and Organizational way _Lccturj: i
53] 5 I ke RE'-"ISITJI? D?scmsfun
!- Full Revision Discussion
— University Paper Discussion Discussion
s 1) LW =




SESSION PLANNING -

The Planner to be maintained as per under mentioned perform:

" school of Management, Commerce and

| Name of Subject i
: {C rvedi i

| Teacher/s 8[\‘52”?3 i ;ha‘t:: «w:/ Name of Institute | tiberalavts
| School of Management !

Name of Department "
: es " Commerce and Liberal Arts Name of Programme | MBA Semester : |
| Name of the Course / Information Technology for Mangers

Subject with code MBA203ITM
| Total | 4 Th ; No. of hrs. to be spent out of classroom though out the
i Credit ] o Bractienl semester i.e. Industry visit, field work, etc. :

rList of reference books/resources be appended separately.*

1. Duration | yonic/ Learning out f Teaching Mod
| S ] Date of P Content be delivered earn ngu+ S BaCITE e/
Session |  Chapter session Method etc. **
|
.! 1 511 1hr | MS Word: word basics Lecture
2 0|2 Lhr Formatting text and documents Hands On
— Module — 1 ——
| 3 .5|1 1hr Application Introduction to mail merge ands On
' ————  Software |~ — = TR ama
4 1612 1hr | (MS-Office XP Intreduction t0 Macros ands On
5 1he | 2003) MS Excel: Excel basics, rearranging Hands On ]
_ "0-12’1 o - worksheets
6 || l} 9. 1hr ! Working with graphics Hands On
' ) s
e [ — o —tendson |

Working with graphics




8 ‘ 5, | 1br Using worksheet as databases, Hands On
s -l )2 | _ automating “what-if” projects
9 | 17)2 | 1hr automating "wf'_l&ft-if" and other / Hands On
, Bl 1 Module-1 conditions ]
10 ']g ]2_ . 1hr Application MS PﬂwerPc.rint : PowerPoint basics JT Hands On
Software creating presentation .
i BI 2 l Lhr | (MS-Office xp MS Access: Database creaticn [ Hands On
— 2003)
i &ﬂ] Z 1hr Screen/form design ‘ Hands On
' ]
1h
- ‘QL‘{/ Z r Report generation using wizard [ Hands On
14 085/ 2l R Assignment 1 i Submission
15 262 Lhr Assignment 2 Submission
| |
- 'f’?"'lz o Paste Special all Option Hands On
I' v
el 5} 3 e Basic If Formulas Hands On
[ PP =
18 ‘L{ [3 ‘ 1hr Statistical Funn?tnuns Lookup Hands On
| = Functions
| Module - 2
19 | 5[/ | 1hr - _
| l MS Excel Conditional Formatting Hands On
| | 1h
_ 20 .5}5 } ; Working with Charts Hands On
P el s
| 21 .I 19]2 | 1hr § Pivot Table T
| ihr |
[ Z 14> | ]r Pivot Chart yERa

— =




- : | "i'lant.:ls On

f 23 I].Z} 2, L Preparation of the Dashboards
1hr . Hands On
Module -2 | " ﬁsmgnment 3 )
MS Excel
1 hr Bee Assipnment 3 Hands On
1 hr Assignment 3 | Submission
27 }9 ]-3’ 1hr E-Business Fundamentals | Lecture
E-Business framework, i Lecture
1hr Technology Infrastructure for E-
Business
1br E-Business application Lecaire
: l_hr " Lecture
30 E-Business Models
e f
1 hr Payment Systems: Type of Epayment Lecture
e i&{ Y Mﬂd”!e -3 digital token-based e-payment _
1 hr ERbRGINRSS Payment Systems: smart card, Lecture
credit card
1 hr Security Environment: Security Lecture
Threats, Technology Solutions
Client—server security, data and Lecture
_ L - message security
' : Lectur
353}{'}-’;,"(( 1 hr Document security, firewalls ecture
616 1 hr— Ethical Social and Political issues in Lecture
[ ’{-I ecommerce.
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SWARRNIM SRATUP AND INNOVATION UNIVERSITY

Name of Subject

Dr. Sourbhi C‘halun‘rd]/’l Name of Institute
nial.

School of Management,
Commerce & Liberal Arts

Tencheris
g T T
Name of \ " . MBA
Phermrtuiit Management & Commerce Name of Program
Name of the
Course [ Subject Human Resource Management
with code
No. of hrs. to be spent out of
Total A classroom though out the
Credit R Theory 4 Practical - NA semester i.e. Industry visit,
field work. etc. :
List of reference books/resources be appended separately. *
Soeraiiinsiol Learning Teaching
Sr. No.|  Date Fm—— Topic / Chapter Content be delivered outcome of| Mode/Method
session etc.

) ylo2 | Hr Introduction to HRM Introduction COl Lecture

2 o?f:.' | Hr Introduction 1o HRM Scope COl Lecture

L el | Hr Introduction 1o HRM Function COl Lecture

1 R I Hr Introduction to HRM Role of Manager COl Lecture

5 |lo% 1% 1 Hr Introduction to HRM Chaneing Role of HRM CO1 Lecture

6 |95 1 Hr Introduction to HRM HR. Srtucture COl Lecture

7 |06 1 Hr Introduction to HRM HR Strategy COl Lecture

8 (oM| 1 Hr HRP. Recruitment and Selection introduction to HRP cO2 Lecture

9 (Ko | Hr HRP, Recruntment and Selechion Process cO2 Leeture

1 |j2 1 Hr HRP. Recrnintment and Sclection Need cCo2 Lecture

11 113 | Hr HRP, Recruitment and Selection introduction to Recruitment co2 Lecture

12 |14 | Hr HRP, Recruitment and Selection Sources CO2 Lécture

13 Y] | Hr HRP. Recruitment and Selection Sources Co2 Lecture

14 |19 | Hr HRP, Recruitment and Selection introduction to Selection CO2 Case Based

15 | 29 1 Hr HRP, Recruitment and Selection Process cO? Leclure

16 o3 1 Hr HRP, Recruitment and Selection Process cO2 Lecture

17 lp2 104 1 Hr Induction. Training and Development Concept of Induction CO3 Leclure

8 0% | Hr Induction, Training and Development Objective and Process cO3 Leclure

19 10Y 1 Hr Induction, Training and Development Objective and Process CO3 Lecture

20 'D':} 1 Hr Induction, Training and Development Concept of Training CO3 Lecture




,,,,,,, h- a'nesasnhoagh sbpied A J-n-t-:ll:lltll:l"ill

Toa il [ ) Aok LTz
{25 o S S — “Induction, l'raining and_Development ] Mecthods 1':| O3 \ \'i o i
| 23 |11 1 Hr Induction, Training and Development Evaluation co3 Tacchire.
24 |1 1 Hr Induction, Training and Development Concept of Developmment CO3 Leclure
55 11 1 Hr Induction, Traiming and Development Difference between Training and Development CO3 Case Based
6 || 1 Hr Induction, Training and Development Revision CO3 Sample Pape'
17 11 1 Hr Induction, Training and Development Assigniment CO3 _
28 | 1 Hr Performance Appraisal. Job Analysis and Job Evaluation Meaning of PA CO4 Case Based
29 a3 1 Hr Performance Appraisal, Job Analysis and Job Evaluation Types of PA CO4 Lecture
30 |94 1 Hr Performance Appraisal, Job Analysis and Job Ewvaluation Types of PA COd Lecture
31 WS | Hr Performance Appraisal, Job Analysis and Job Evaluation Types of PA CO4 Lecture
12 28 { Hr Performance Appraisal, Job Analysis and Job Evaluation Concept of JA CO4 Lecture
33 |80 1 Hr Performance Appraisal, Job Analysis and Job Evaluation D CO4 Lecture
3 o] @ 1 Hr Performance Appraisal. Job Analysis and Job Evaluation IS CO4 Lecture
35 lo2 1 Hr Performance Appraisal, Job Analysis and Job Evaluation Methods of JA CO4 Lecture
36 |O5 1 Hr Performance Appraisal. Job Analysis and Job Evaluation Concept of JE Co4 Lecture
37 | O 1 Hr Compensation, Grivance, Employee Welfare Concept of Reward CO5 Lecture
38 |O¥ 1 Hr Compensation, Grivance, Employee Welfare Concept of Incentives CO3 Lecture
39 |69 1 Hr Compensation, Grivance, Employee Welfare Factors Affecting conpensation CO5 Lecture
40 | 2 1 Hr Compensation, Grivance, Employee Welfare Concept of Grivance CO35 Lecture
41 119 1 Hr Compensation, Grivance, Employee Welfare Causes COS Lecture
2 LIS 1 Hr Compensation, Grivance, Employee Welfare Redressal Mechanisms IZ' 05 Lecture
43 |16 1 Hr Compensation, Grivance, Employce Welfare Concepl nl'Well'?n: COSs Lecture
44 19 i Hr Compensation, Grivance. Employce Welfare 'l:}'pes and Benefits C‘ 05 i:;tu.n. _[
25 |21 1 Hr Compensation, Grivance, Employce Welfare I'ypes and Benefits COs fure

ub 2423 ring

+4
Evalliation scheme:
Component
University Exam.
Mic Semester Exam

Continuous internal eyvaluation

pid Sem Exam
A;;-gnm-’%n?:

Cizes Attendance

ReouBlion

wxﬂumﬂ&{ papes ,ggmf'ng

Weightage
As Per Exam Scheme
As Per Exam Scheme

As Per Exam Scheme
20

25



D

\g 1 Hr. | Concept of time value of Compound Value of an Apply formulas to compute Lecture, Interactive Session
19 ] Q money Annuity, various time value of money
scenarios
1 Hr. | Concept of time value of Compound Value of an Apply formulas to compute Lecture, Interactive Session
20 3’1{ / G money Annuity, various time value of money
o i , scenarios
1 Hr. | Concept of time value of Compound Value of an Grasp the concept and Lecture, Interactive Session
Ln P 57' v money Annuity, calculations related to the time
value of money
1 Hr. | Concept of time value of Present Value of an Grasp the concept and Lecture, Interactive 5ession
22 9\ 9. / 2_ money Annuity calculations related to the time
e k value of money
23 / 1 Hr. | Concept of time value of Revision of unit Understanding topics , Interactive Session
5992 | woney
5 1 Hr. | Concept of time value of Revision of unit Understanding topics , Interactive Session
83 money
25 4 x 1 Hr. | Concept of time value of Discussion of questions Understanding Answers , Interactive Session
; money answers
26 1 Hr. | Capital Budgeting Characteristics of Capital Understand the basics of capital | LeClure, Examples
q 3 - Budgeting budgeting
27 [ﬁ (n 1 Hr. | Capital Budgeting internal Rate of Retumn Learn to evaluate projects using | Lecture, Numerical Problems
E Method IRR method
' - Lfg 1 Hr. | Capital Budgeting Internal Rate of Return Learn to evaluate projects using | Lecture, Numerical Problems
l ’ Method IRR method
1 Hr. | Capital Budgeting Profitability Index, Understand and apply various Lecture, Problem Salving
29 | [} / ? project evaluation technigues |
1 Hr. | Capital Budgeting Payback Period Understand and apply various Lecture, Problem Solving
30 h?" / 1 project evaluation techniques
' 1 Hr. | Capital Budgeting Discounted Payback Period | Understand and apply various Lecture, Problem Solving
ELE /% project evaluation technigues
s 1 Hr. | Capital Budgeting Accounting Rate of Return Anatyze different capital Lecture, Case Study
32 o?, Method budgeting methods and their
/ } applicability __ il
1 Hr. | Capital Budgeting Comparison between NPV Anaiyze different capital Lecture, Case Study
33 )( / and IRR budgeting methods and their
? applicability
j o?} 7/ ? 1 Hr. | Capital Budgeting Princples of Working Capital, | Understand the components and | Lecture, interactive Session
|

management of working capital

l E—




.. .
Understand the components and

e —————

Lecture, Interactive Session

35 1Hr. | Capital Budgeting Waorking Capltal Cycle, ! ;
429/3 Determinants of Working management of working capita
e Capital
36 [ / 1 Hr. | Capital Budgeting Determinants of Working Understand the compenents and Lecture, Interactive Session
[! Capital management of working capital L
37 g / z 1 Hr. | Working Capital Management Principle?:;f Working Eai:&ital, Understand the components and Lecture, Interactive Session
/ £ management of working capital
38 i/ 1Hr. | Working Capital Management | Working Capital Cycle, Understand the tomPG"E"t-"_i'“‘f Lecture, Interactive Sesslon
/ /ﬁ Determinants of Working management of working capital
7 Capital - == ;
19 :;L/ 1 Hr. | Working Capital Management | Determinants of Working Understand the components and | Lecture, Interactive Session
. “?’ Capital management of working capital
7 4 1 Hr. | Working Capital Management Principles of Working Capital, Understand the components and | Lecture, Interactive Session
40 S}’ § Working Capital Cydle, management of working capital
}f Determinants of Working
Capital
a1 1 Hr. | Working Capital Management Working Capital Cycle, Understand the components and | Lecture, Interactive Session
” / lf management of working capital
a2 1 Hr. | Working Capltal Management | Determinants of Working Understand the components and | Lecture, Interactive Session
.f.}_ / (,u Capital management of working capital
|
a3 e 1 Hr. | Working Capital Management Cash Management Learn techniques for effective Lecture, Examples
P 4 | XL Techniques: cash management
44 1 Hr. | Working Capital Management Managing Cash Inflows and | Learn techniques for effective Lecture, Examples
Q? / Lf Outflows cash management
'_45 ' 1 Hr. | Working Capital Management Receivable Management: Learn about managing Lecture, Discussion
c;q' / b L receivables effectively
46 g 1 Hr. | Warking Capital Management Technigues and Importance | Learn about managing Lecture, Discussion
9 ¥ 9 - receivables effectively
[ p 4 1 Hr. | Working Capital Management | Sources of Working Capital Identify various sources for Lecture, Examples
|47 ¥24 - Management managing working capital
i 2‘7 1 Hr. | Working Capital Management Revision of Unit Understanding topic Interactive Session
! BE ; 1 Hr. | Leverage & Capital Structure Financial and Operating Understand diff ark i
erent t
| 49 Leverage: Concepts and ) t types of levertREUfY Hesussion
implications
] Measures
1 Hr. | Leverage & Capital Structure Financial and Operating Lecture. N : —
: , Num i
50 Leverage: Concepts and ik i erlcal Lecture, Discussion

Measures

e — —d



SWARRNIM SRATUP

AND INNOVATION UNIVERSITY
Name of < School of
Subi _ ; . Name of Management,
f;::i;i;{s JSJ{EM g‘zd?h% éfwéngm N \l%}p 9\ Illﬁtitl.llﬂ Cummerce & Libcral
L \ Arts
: “J
;nmc of Management & Commerce Name:of MBA ACADEMIC
epartment Program YEAR
Name of the ;
Course / BUS)reiR KA s m@gﬁ%
Total . _ . . No. of hrs. to be spent out of classroom
Credit 4 | Thiory 4 Practical - NA though out the serll:ester Le. Industry visit,
List of reference books/resources be appended separately. *
Duratio Learnin Teaching I
- n : ) & Mode /
Sr. No. | Date Topic / Chapter Content be delivered outcome
of ( Method cte.
Session " .
session
Introduction to Business
1 .?0/; L Research Concept & Definition Lecture
Classification of Business research
I Hr. (Introduction to Business viz.
2 2}/3 Research Basic vs, Applied Research Lecture
Introduction to Business |Problem Identification vs. Problem
3 -:’S’f 1 Br. Research Solving Research Lecture
Cross Sectional vs. Longitudinal
25)/ 1 Hr. (Introduction to Business Research, Quantitative Vs, Qualitative
4 Research Research Lecture




1 Hr. _ Advanltages of Observation Method [
I23») Data Collection Lecture
)¥/2| 1Hr. |Data Collection Limitations of Observation Method Lecture
S Sampling and Scaling  |Difference between Sample and
/72 Methods Census Lecture
{ Hr Sampling and Scaling
Jh " |Methods Sampling Procedure Lecture
| Hr Sampling and Scaling  |Factors affecting Sample Size
2c/y Methods determination Lecture
! Hr Sampling and Scaling  [Probabilistic and Non - Probabilistic
2) b " |Methods Sampling Methods Lecture
{ Ar Sampling and Scaling  [Probabilistic and Non - Probabilistic
24/5 " |Methods Sampling Methods Lecture
Sampling and Scalin
5/2 . Mcﬁ?udsg : Meaning of scale and Attitude scale Lecture
1 Hr Sampling and Scaling
7z " [Methods Meaning of scale and Attitude scale Lecture
Sampling and Scaling
2/2 3 M Methods Types of primary scale Lecture
' 1 Hr Sampling and Scaling
3 * |Methods Types of primary scale Lecture
Sampling and Scaling  |Various Comparative and Non -
3 Hilk Methods comparative attitude Scales Lecture
I Hr Sampling and Scaling . '
t " [Mecthods class discussion Lecture
| Hr Design of Questionnaire, . .
" _|Data preparation Design of Questionnaire Lecture
I Hr Design of Questionnaire, ' -
" [Data preparation Design of Queslionnaire Lecture
1 Hr Design of Questionnaire,
" |Data preparation Process of questionnaire design Lecture




Methods of Knowing: Scientific &
Non Scientific

e ] 3 , methods,Characteristics of a good
5 e/ niroduction to Business [scientific rescarch
Research Types of research design Liciiiie
Different types of errors in business
rescarch ,Different j
g // e Introduction to Business [in business S
6 Research resecarch 2
Definition of hypothesis, Types of
S0 | 1HE _ ~ [hypotheses,Role of hypothesis in
Introduction to Business [research,Qualities of a good
?/ Research hypothesis, Business Research Process Lecture
Difference between terms: "Data” and
/ "Information”, Difference between
;}//j 1 Hr. Pﬂﬂ"lﬂ.l} Data & . ) )
Secondarv Data. Their relative merits
&
Data Collection de-merils ] Lecture
»/2 | 1 Hr. |Data Collection | Various sources of secondary dala |Lecture
1/2 [ 1 Hr. [Data Collection |General Idea of survey methods Lecture
/2 | 1Hr. erﬂIa Collection I(Fnur Survey Mcthods Lecture
Telephonic
/> | 1Hr. Survey. Pefsnn.al Survey, Electronic
Data Collection Survey and Mail Survey Lecture
Comparison of four survey methods
1 Hr. on
2 Data Collection various parameters _ L
| 1Hr. [Data Collection | Definition of Observation '




The Planner to be maintained as per under mentioned perform:

' Nameof Subject | Dy Sotudale oty Hame of Institute | School of Management, Commerce and Liberal Arts
_Teacher/s g . Blagntd Sa
| Name of Department Name of MEBA Semester : Il
| Programme
Name of the Course / | MBA30SSHR
Subject with code STRATEGIC HUMAN RESOUERCE MANAGEMENT
Total 3 Theory 3 Practical — No. of hrs. to be spent out of classroom though out the
Credit semester i.e. Industry visit, field work, ete. :
Sr.Ne.  Date Duration Topic / Chapter Content be delivered Teaching Mode /
| of Session - Method etc**
] -2~ lo1 |hr Module 1 Evolution of SHRM Lecture
2 ' a24 }ﬂ 7 lhr Importance of strategic Planning Lecture
3 /4 fl i lhr Business Strategy Lecture
4 Lol lg_"l lhr § | Human Resources as Assets Lecture
5 2| (oY lhr Human Resources as Investment | Lecture
6 o) 2,] of 1hr Human Resource Strategy | Lecture
7 o1/ of |Ihr Distinctive Human Resource Practices Lecture
_5-‘. 03 jlﬂg Thr Theoretical Perspectives on SHRM | Lecture
9 1210 | hr SHRM Approaches Lecture
10 iy ‘f OR I hr Case Swdy Discussion
11 | 16 J 0% |Ihr Revision Discussion
12 9 ! o8 1br Past Mid Sem Paper and Submission Discussion Discussion
13 21 /08 1hr Module 2 Concept of Manpower Planning Lecture
14 1hr Need and Objectives of Strategic Workforce Lecture
p?-3>} of Planning | |
15 o5 !G 3 Thr Types of Planning- Aggregate Lecture
-:l-f_:-r 28 _LQS | hr | Types of Planning- Succession Discussion
i'jh:_“ 20 ’og | Thr '_ Types of Planning- CEO Succession | Lecture 2
I_F: 1 PJ_JqﬂS___l _lh_r - | Case-let discussion

| Interactive




Rcvision ; - j
: : : _'lnl.tlt:;c_\, P, . -
ast Mld Sem Papcr D]SGUSSIO‘“ Inlcrac;i )
P e E

Case-let discussion Int 1
_ nteractive
(S:cncc;tt of Work Design and Work Systems Lecture Bk
tralegic approach 1o Management Structure Lectur
c

What Workers Do, What Workers Need
How Jobs Interface with Other Jobs pclure
Strategic Redesign of Work Systems =
| Strategic Redesign of Work Systemy ———————ooture

‘ Outsourcing and Offshoring ~— —————— | Lecture ——

Mergers and .-m:qui‘_"'i_'"‘;“E-_—__¥“‘“-————_'-"_“‘————-——Lth-e =

rHR Issues and Challenges Related 1 Tee Cooure __-_—'
| Telework, Employec S‘Emh@_“‘u_-gi— —

[cHR, Social Networldng ———— 10008 | Lecture —
End,,ﬁmnding Change —— ——— W‘ L -;

Managing Change i Lecture —
iaoaging Chans; N — | -cchirg -
Case-Let ] Lecture ——
. e —— ]
AR o —— . g e e |
Revision ‘—*—---__w_ln“-ﬂh, tive -~
: T I ————— f
| University Paper and Submission l)iscmisiou ‘--—-_.Iﬂfi_f'-'«_‘-‘twlc e v
Concept of Performance Management -—-__IEL"‘_“‘CH\'; = —
Loctue ——— !
Who Evaluates, What to Evaluate R e 1
— l-t.‘tlum = '

How 10 Evaluate P —
S eg = §
How to Evaluate -—H’_‘"ﬁ s i
o _ —— | Lecture |

allenges 1o Pcrfunnancg Management Svstems “{ T !

Making PMS Effective —

e 1 Lecture
Revision 11 s
— e | Imteractive




I e S

SWARRNIM STARTUP AND INNOVATION UNIVERSITY

ment

Y f Subject Name of School of Manﬂgﬂal A;ts

;:.T;;- f-u d Institute Commerce & Liber
: ACADEMIC

: Nameof |[MBA, ;
\:mt:;m t Management & Commerce Program | Semester: 3 YEAR: 0z 4ZS
N\ame of the
Course / Subject  |Sccurity Analysis & Portfolio Management (MBA304SAPF)
with codc

' No. of hrs. to be spent out of classroom though out the semester i.e. lnd_ustr}' visirl.. field
2:;- 4 Theory 4 Practical - NA work,ete.: (Later, a separate sheet to be attached with all details of learming out
o comes. no. of students, assignment given, ctc.)

List of reference books/resources be appended separately, *

| Duration s by Topic / Chapt Content be delivered L:-‘“ r'nmﬁl' Tenching Mare /
Sr. No.|  Date JofSessHm Delivered by opic apier m:::s?::lﬂ Method etc. **
| | &€ rel IHo Module 1 Concept and Definition of Investment T
2 ilﬁ"" 1 Hr. Module ] Concept and Definition of Investment Lecture
2 ha,l T | 1Hr Module 1 Investment Decision and Process Lecture
2 el & 1 Hr. Module | Investment Decision and Process Lecture
: Types, Investment Vs Speculation-Role
s wylé | Hr Module 1 of Speculator, Source of Investment Lecture
! Information
F 710 f%.. | TH | Module | Types, Investment Vs Speculation-Role Lecture
T I Secunities Market: Primary and
%ﬂt | s Module 1 Secondary Market, Stock Exchanges, Lechure 4]
| Postfolio Risk and Return .| o i




&
iy \
Hr, S
5 1r\y 1 Hr Ml S Securities Market- Pr;
10 m ' Secondary M : PFrimary and
1 - m— Module | o Pml’:;lif::t‘ksmtk Exchanges,
ey ey Features of Inv sk and Retum e
| Hr., Module | —_— S Ol Investment, Inv Lec
12 Avenues, Investm  SEIVES DDt g
= ) 1 Hr Module 1 - Features ot'lnvmlmcml Process.
1 2 N The ln\'emenl Eﬂ\'iro::l;c[:vcsmmt LCI‘.‘.{m
R R oo EnvTonmen, Sccurics
15 | 519 | 1hc - The Im-v:\'m-.:' aﬂfu of India e Lecture
| 26l | 1n stment Environment, Securin; —
6 | 30lq T Ti T ok s Mttt e Lecture
17 | |1 He | v Objectives of Il?dla
E qite | 1w | Module 2 Ohiect: Ol secunity analysi L
i %1 r_ | N ectives of securi Y55 ccture
o tote | Tae 7 Sodilaz . ety snalyi
| 20 2o | vhe | e 2 Fconomic analysis | SHIN] ol v
| 2 o Bl 1Hr | Modsle:2 T industry analysis and peny Lecture
—— | _to (to | Module 2 Assumpn echnica! analysi company Lecture
L 23 ! 1 Hr. Y £ ————..ﬂl“ﬂ_____l): Ys18:
la o fodule 2 Assumpt Theory, chart p Lect
3 Lhr Nl |- **000m: Do Ty s, v o
] = I (S I Hr ule 2 Bt ry. chart patterns, moy] 2 ccture
| | e 1 - Module 2 B nuarket theory: L. Lecture
| 26 \ { = Modulc 2 Weak form h}pmﬁc—_r_-"—'l—mi__"_@‘i“_“-: Lecture
| & Lo Mod Weak forn 5, Semi strong fore ! Lectu
=8 i 1 He e 3 ‘h)wm's- semi ;mnk‘.ﬂrﬂl‘iﬂ'ﬂ_ﬂ_{cﬁis | Lec =
i meor - !IEM______—__- ectume
| L | Module 3 Traditional Theg io Theory: esis Lectare
1 & I 1“““’ —Arbitrage Prici v of Ponfolio M Lecture
| - | 1 Hr. ze Pricing Theory M Managemeny e T ¢
[ 35 [e=! Modul Tl.ul't'.gnalpum':'ﬁmia:mét‘l:i;mTh"“"}’ of —— e
1 o o ad
I__.'} 1 Hr. cng Theo gement C
0 e [ Module 3 PortfolioM ry Modem T]'mq.ry £
PI %o ! 1 Hr. Module 3 Markowitz Rbf—émgmm‘ o . ]
L 32 | afTie 1 " Module 3 Markowitz Risk Rm Optimization ' Lecture
I Tl I Hr. Module 3 CA::::“ Optimization - -
| 32 | Hr. Module 3 ¥ ecture
3110 = wle 3 CAPM Lectus
S | M odule K] Shﬂrpc Pﬁﬁ!‘o]iq — -  E— o
Module 3 TR 10 Optimization B ol
b pe Porifol
| T Opumization . Lectwe
e == E?l\rc-[,,ﬁ;u-m“ Eifici “____LECT_LHL‘_‘—t
Lo S "“—%——-Lcuiuru I

—— Y

=

L
_ Leeture i

— )



1_ s [an | e ~ Module 3 Performance measure and cvaluation.
| 3 | < 4 1 Hr. Module 3 Performance measure and evaluation.
37 et | P Madule 4 Valuation of Bonds
L’ W } 3;__“\\ L | 11| i }1.“1“1@.; Bond withMaturity 1 ——— .
L2 _,__“ ka I 14, i Module 4 | Bond with Maturity L — '_'_'_'_ﬂ'_r' _‘_Lﬂ‘_._———*
D ! |L1." IR | Modulc < | Bond with Amantization I‘ri_r‘:yijl]_tf______T_-a———-—--—'_""'—- .,.._.t_._:_______..
L wil I . f'l". 1 | Muodule 4 | Pure Discount fh_::_tﬂ.‘:_______,_._-—-:-—-— ——-—'—'_"_‘_'_._-!___::1_.__'_:__________1
;_1_4./1\ I 1Br | | Module 4 | Yield to Mamrity ___.—'——---'—'_"'_'"'T_—-_ bechme 1
' "_! _.H{‘r“ - =] Phr. | | ) \‘Iuduh: 4 | _‘ljin:_]_‘_-f_‘f," _Mn[urig_______g —-—-—L--— —_—-_F'| Lecture
| Al __]_ﬂ. A 1M | | Module 5 1 Valuation qu’lciiuh.nu. e ‘_'_"__!“-_-_—L:CE?_"'-:'____ g
15 _g&érr j__ 1_‘_!'__:_ - 1 "Luh!' k5 ! Valuation of Preferen wceShare 41— T Lecture B
6 | eyfn | 2 | - Modile S i Valuaion of Preference Share _._—————-——-——”:”—":‘_—L_ﬁ_a_:_____
e —?:(:_[” 1, | || odule s | I{LtILa.”th!'- — [  Lecture
[ as qgéfu | 4l ' | Module 5 Redeemable Lecture
49 2 | SHr Module 3 Redeemable o |
S0 | 2kt 6 Hr, Module 5 Irredeemable o
51 B2 [ THr. Module 5 Irredeemable Y echire
57 2 AL 8 Hr. Module 5 ‘_ﬂc‘?ccm"t.’l‘ Lecture
53 | afnz 9 Hr. Module 5 Valuation :F Equity Shﬂrf T ccture
54 71 | 10Hr Module § Valuation if Equity Share T schire
55 alire |1 Hr. Module 5 Va!u_almn 1l“i:q‘u|l:t.r Sflmrc e ==
56 /12 12 Hr Module § Dividend (.ap'ltalfmlfnn S
b— ] 13 1r Module 5 Dividend Capnalfzalfnn =
2 Lo Module 5 Dividend Capitalization calinedd
el 45/ [y 4l -5 Earning Capitalization Lecture
590 111t-] 15 Hr. Modul = — = ] sctiae
| ;3‘“ f 5" =T cHr Module S Eaming Capitalization
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SWARRNIM SRATUP AND INNOV

ATION UNIVERSITY
S e

School of Management,

Commerce &

Liberal Arts

=

'~ iect -
ame of Subj y s %_\rh"’ \]r W Name of Institute
' Teacher/s LA o 3 \ 025
 Name of B et Manag: EPr e s Ivanient MBA Semester: IV ACADEMIC YEAR 2024-2
| Department cmen ‘5\,\{_1_“9‘ ame of Program
| Name of the *
| Course / Subject i ; Ie—-“-’jl-’ MEQ‘-M{PRM
; with code i e Indust visit, field work, l:t:
| Total Theo No. of hrs. to be spent out of classroom though out the semester 1.C. ndustry ’ ;
' Cou:l' ‘ 4 1_ Pl 4| Practical-NA | (Later, a separate sheet ©© be attached with all details of learning out COMES, no. o
[_rc i Y students, assignment given. etc.)
| List of reference books/resources be appended separately. * ]
[ Durat 1
- o Teaching
it i o Foplc / ENaditer Cortant e delivered Learning outcome of Mode /
| i session Method etc.
l 5:5: LR
, Concept, Attributes of a Project Understand proj
|. . i project lecture
Ji 1 | Z" { l 1 Hr. | Basics of Project Management fundamentals
| 1 Hr. | Basics of Project Management Value and role of PM in organizations Appreciate the need for lecture
| 2 | ] " structured PM
‘ 1 Hr. | Basics of Project Management Phases of project lifecycle, key processe - -
| d [ 1 Hr. | Basics of Project Management stakeholder identification, analysis Identi
4 | JL 3 entify key stakehoclders lecture




e ———

[ s | ot [ J TFir. | Basics of Projoct Management | Functional, Matrix. Prc
6 2§ / I 1 Hr. | Basics of Project Management Factors affecting strategies
1 execution Understand how culture
- g / z 1 Hr. | Basics of Project Management Culture types. impact on proj€ e influences PM
' - . - Evaluate critical risk/failure
1 Hr. | Basics of Project Management top reasons for failure points
ghyE:
5 ject
1 Hr. | Basics of Project Management Problem statement, go2's, deiverable Defines projee
9 r-lL /‘{ effectively
1Hr. | Basics of Project Management Setting clear scope, Managing trade-offs Define and manage project Wol"k'.fshop
10 scope Activity
|2 /9 1
1 Hr. | Basics of Project Management WBS hierarchy, components Construct WBS for a sample Lecture
u | Il / ‘) project
,L 1 Hr. | Basics of Project Management Linking WBS to organization structure ' Align WBS with organizatio ndlase
12 L’t Q‘ levels Discussion
| 1 Hr. | Basics of Project Management WES codes for dat : z : " =N
- L(;ﬁ" Ject Manag e Design an information Visual
L. structure Exercise
1 Hr. | Basics of Project Management Process Breakdown Structu
14 ]_ % RS Al Build hierarchical Charting
i \ 3\_ PBS Activity
] | 1Hr. | Basics of Project Management Creati Lo—
| reating RAM : : LS
15 | 2\ / Q_ - M/RACI Assign project roles & Group Work
1_ | | responsibilities
1 : 2
| 1 Hr. | Basics of Project Management Proble » ]
. 18 | ?7 / 3 | ! - m/need recognition Identify project opportunities Lecture +
Brainstorm__|




| | 1 Hr. | Basics of Project Management

| 17

(=" = TR

WOt he—

feasibility documents

¥ : : i e B Create
i = ? [ 3’ 1 Hr. | Basics of Project Management Techno-economic feasibility Lecture +
P 3
| ; roject o
1 Hr. | Basics of Project Management Defining structul€, Draft a pro] Femplate
19 | - proposal i
LD _2 Practice
|
: — i e play
i i = — : uate and select ideal site Role p
20 l 1 / 3 | 1 Hr. | Basics of Project Management Site selection criteria, analysis tools and case
| 1 Hr. | Basics of Project Management Legal clearances, TONINE, environment /Fmsland ltgni CGiuest
21 L { framework Lecture
13 |
22 u 1 Hr. | Project Planning - Estimating Project | Quality of estimates influencing factors Make realistic project LECira:s
l ( / 3 Times & Cost ' estimates Estimation
: Quiz
23 _u / 3 1 Hr. | Project Planning - Estimating Project | Estimation methods (analogous, parametric, etc.) Use estimation tools and workshop
i 4 Times & Cost techniques
1 Hr. | Project ine - Esti 3 5 e P
“":lies &P::‘-\D';Tms Estimating Project | Advantages/disadvanta Apply appropriate level of Group
24 f ;, ges estimation Comparison
2 Task
|
25 | § 1 Hr. | Project Planning - Estimating Project = !
ol 3 { / ? | Vo & Gt B Froj Types of cost, budget development l Design initial project budget lecture I
1 Hr. | Project Planning - Estimating Project !
W : : - :
4 %{3 iieesilam * ;::ﬂl:;ckages to \ Build project schedules lecture ’
27 / L_f | 1Hr. | Project Planning - Estimating Project | Activity-on-N : —e i -4
J Times & Cost ¥ ode, logic relationships ‘ Create AON diagrams lecture |
28 ! \_{ 1 Hr. | Project Planning - Estimating Project | Calculati
i i i =3
. ﬁt. _ Times & Cost ng early/late start/finish Perform time calculations lecture
29 / | 1Hr. | Project Planning - Estimating Proj -
. ject | Slack, float P ooy
47 | | Times&Cost at, foyel projct tm \ Identify critical path lecture

e ——————




*r‘f . Time bj‘?é;{‘. v .-_-_;_-______-,_—--"-".-_—_ .
e 1 Hr. | Project Scheduling & Risk Types of constraints: e K _
| _K ] y__ Management problems t T T::;:':::urm allocation lnteract:v'!
i - e 10N
| 32 | |\ } lf 1 Hr. | Project Scheduling & Risk Techmiques for allocatiné resources effectVey ol S e
| Man interactive
: t— agement = Analyze penefits and :
33 l 3{ / Lf ‘ 1 Hr. | Project Scheduling & Risk Concepts of task splitting and rnu'llita5k1n5 drawba cke of multitasking Discussion
| i Management projects //—/d;/ pevelop strategies for multi-
i 34 | i& / [{ 1 Hr. | Project Scheduling & Risk Managing resources across multiple proj€ project resource scheduling
— Management Evaluate methods to reduce
| 35 ! Z%’f "f 1 Hr. | Project Scheduling & Risk Options and rationale for Jccelerating project roject timelines
I : Manaﬂe‘menl completinn s t*dumtinﬂ trade. 1ECtUrE
| 36 i 2a _1 Lf 1Hr. | Project Scheduling & Risk Concept and construction of project cost-duration foerpeet 0=
b - Management graph — _____..___,.n..i.fs =
4 | 1 Hr. | Project Scheduling & Risk = eal-world factors affecting project scheduling and Real-world factors affecting Iechure
i i 3__ } r Management duration project scheduling and
; I | duration
! 38 | .«-"'L 1 Hr. | Project Scheduling £ Risk Steps: identification, assessment, response Implement 3 comprehensive lecture
! 1 ) Il Management development, control risk management process
| 33 | H [/-" 1 Hr. | Project Scheduling & Risk Tools and methods for identifying project risks | Utilize techniques 10 identify Lecture + Casé
! = Management potential project risks Study
_ | L1 ; : : : - =
a0 | L)’f 3,— Hr. :,:D:\Eﬂ Scheduling & Risk Qualitative and guantitative risk assessment | Assess risks using appropriate Interactive
| E = = a‘ agement approaches methods Discussion
- r. : . i B =
4 6 2 ‘j M":::::j;:if:ﬂlms & Risk Str::egae: for risk mitigation, acceptance, transfer, \ Formulate effective risk Lecture + Case
. T and avoidance response strategi
! 1 Hr. | Project Scheduling & Risk Developing contingency plans for identified risks > = s
42 Sv/ Management Interactive
h | D’iSCUSSiOrI
| Prepare contingency plans to
a3 ‘ /r- 1Hr. | Project Scheduling & Risk Moritoring and : address potential project risks
L control
' E I g" Management k ling risk responses Manage and control risk interactive |
| aa. ] / “Tr. | Project Scheduling & Risk = responses effectively Discussion !
_ 5‘ ocesses for mana —1
| | [g‘, . Management PR e ging changes In project scope, \ implement change control Interactive
'! 45 l l G / §/|1. Hr. | Project Scheduling & Risk Planning. o ot = procegyres Discussion |
- /- | Management roquired ganizing, controlling, and skills Definc the multifaceted role binfgASRAR
manager Discussion
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|

School of Management, Commerce & Liberal Arts

| ;::;:::quhjﬁt Ms. Archana Vijayvargiya é!’ fﬂt‘:?\'ame of Institute

! i ! / Chadm #A—

| N { ~ v g .

: ;:E':_:;cm | Management & Commerce Name of Program MBA, Semester: 4 ACDEMIC YEAR: 2024-2025

[ Nime of the : : e

t C:umm;guhjeﬂ | Financial Derivatives , MBA404FID

| with code {

] ' | ' No. of hrs. to be spent out of classroom though out the semester i.e. Il:ldustry visit, field work, efc. :

[ Tnta!_ .l 4 | Theory | 4 Practical-NA | (Later, a separate sheet 1o be attached with all details of learning out comes, no. of students, place

' visited, assignment given, ele. .
Credit | el aen ; )

‘: List of reference books/resources be appended scparafely. *

Teaching Modc / |
<) Duration ; : ’ - B
Ez | Date ufl;jcssinn Topic f Chapter Content be delivered Learning outcome of session | Method etc. **
Module 1: Definition s e I L
' Bricf history of derivatives ecture
L: 4 1{:{' > LHE, of Derivatives i s |
2 i 2! /-j__ 1 Br Evolution of Commodity, Currency Lecture
1 Hr Stocks and Interest Rate Derivatives, Structure ol ik
3 2/ 3 derivative markets
4 ! 2U /3_ 1 Hr forwards, futures I Lecture ﬁ
| 1:Hr i ] Lecture |
£ ,erh} 1. oplions, swaps |
6 | er j_ 1 Hr Features of a Financial Derivative Lecture __J
' . 1Hr Types of Finoncial Derivatives Lecture
7 | %,9/ 1 | i 4 * _ _i
8 | 3| fj_ ' L Hr Busic Financial derivatives Lecture |
d | =
| 1HBr Crtigues of Denvatives ' Lecture _|




lecture/Ioteracti

——

1H n
!I 29 D{ g r determinants of Option prices l L
[ : 1H lecture
A 1] f 5 i Binomial Option pricing mode
) I Iir lecture
| 31 |7\s / 3 | Binomial Option pricing mode Numerica! } e
[ 1 Hr l a — on
32 Black-Scholes Option pricing |
(4 / 3 o ¥ Il lecture
i 1 Hr Basic principles of option wrading
| ! i
| 33 l?'/ .? lmnrea‘ol:ternct }
' 1Hr SWAP: Concept
= Hf/} lecture r
! 5 1 Hr Evaluation and features of Swap
i - ?c'/ ‘?, . | lecture/Case
| " A /} e BRI S : -i Lecture/
— 1 Hr I t rate Swaps | | Demonstration
| nierest ra [
[ il z Wg | Lecture
i 18 x ,; 1 Hr currency swap — Debt Equity Swap. | e
2 [ |
i 1Hr Module 4- Hedging ; |
- 30 e and Stock Index | Concepts — Perfeet Hedging model ! |
l L / Futures | Lecture |
' ' and Short Hedges
!__40 '?6‘15 H —. Lecture
ing — Basis Risk and Hedging | :
4 Ha i s i - : Demonstration
il I Hr Basis Risk Vs Price Risk - Hedging effectiveness .
| 42 k” | Demonstration
4 1 Hr Hedging objectives — management of Hedge -
‘I 3 tration
| 43 \l I W Demaonstra
e 1 Hr Pre Concept of Stack Index: , o _‘_T“h, i
] (1
U | )
| 45 Llijl' 1Hr Stock Index Futures _i_ _Lm
46 i L2 1 Hr Stock Index Futures as 2 Portfolio management Tool. : i
i ncql : | Lecture |
Coa7 Iy 1 Hr Casc Studies & Presentation ——
4 T 118 i ‘
' r Revision o g o




1
9 1Hr
E_ 3 / (= Underlying assets; Equities | lecture
1 Hr
| g i / Z Currencies, commoditics and interest rites. lecture/Interacti
r on
1 Hr
1 n 6{2— Reasons for trading: Risk management lecture
|
| 1Hr
| 12 '-’r'/ 2 speculation, Hedging and arbitrage lecture
13 1 Hr : |
l'. \e f 2- MODULE 2 Forward Contraci: Pricing and Trading Mechanism — | lecture
: 1 Hr ' i i £
i 14 \| {2, Ec:;::cdt Conlract concepl — Features of Forward ? o
18 -
l 15 |} { P J Classification of Forward Contracts lecture
' |
| 16 i ( 2 HHE Forward Trading  Mechanism lecture
'II 17 l} { 2 L Forward Prices Vs Future Prices | lecture
| G 1 Hr Futures Contract: Financial Futures Contracts - I \
| 18 ‘.}5’! 2 Typesof  Financial Futures Contract . ecture
i 19 | 72¢(2 L Evolution of futures market in India lecture
.' U f 2- Lk traders in futures markel in India
:|-_ 21 |ayf2 1-#r traders in futures market in India o
= 1 Hr Futures market trading Mechanism - Specification of
| 2 'Lf::f z the fulure conlracl lecture
| 23 ';’.H Z 1:8F Clearing house — Operation of margins - Settlement lecture/Lnteracti
on
; 1 He Future prices and Risk aversion — Forward Contract
:M 'ﬁ{f 2 Vs. Futures Contracts. lecture
- ' 1 Hr Module 3: Options Options: tame  Tynmas of ontions
_: 25 2, f 3 i Srape P ptions: Concept of Options — Types of options | ——
|26 uls $ A Option valualtion .i ke
27 1 6;‘ % L=k Option positions naked and covered Option |' lecture
Fe i | MHE = - : -

Underlying assets in exchange-traded Options

lecture
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[ SWARRNIM SRATUP AND INNOVATION UNIVERSITY

: Subject Name of School of Management,
;::T;:;!~ e De: Shaskilant Bhige) Institute Commerce & Liberal Arts
oo Management & Commerce Name ol Jyos Semester-3  |[ACADEMIC YEAR
Department i Program

Name of the Course
Sohject with code

Digital & Social Media Marketing (MBA402DSM)

No. of hrs. to be spent out of classroom though out the semester i.e. Industry visit, field work,

Tﬂ“’. 3 Theory 3 Practical - NA ele.: (Later, a separale sheet 10 be attached with all details of leaming out comes, no. of
g students, assignment given, efc.)
List of reference books/resources be appended separately. *
Learning ;
Daration Teaching Mode /
&r.Na. | Dy - Delivered by "opie ‘ b j
r. No ate of Session clivered by Topic / Chapter Content be delivered outcome of Meibiod ubisy &
session
| He Dr. Shashikant |Introduction to Digital  |Introduction to Digital Media and Lect
' Bhagat Marketing Marketing AL
" | Hr Dr. Shashikant [Introduction to Digital Growth and Development of Digital
- ' Bhagat _ [Marketing Marketing from Traditional to Modern Eciune
[>r. Shashikant |Introduction to Digital
1 Hr. ; 7 Development, h “LLire
ir Bhagat Marketing pme growth and role of Internet | ecture
n , | Hr Dr. Shashikant [Introduction 1o Digital Current Trends and info graphics in digital
) Bhagat Marketing marketing Lecture
: | Hr Dr. Shashikant |Introduction lo Digital Implications of digital marketing for
- ) Bhapal Marketing business and society Lecture
Dr. Shashikant [Introduction to Digital :
£ 1 Hr. Strategie g ;
L ' . Bhagat Marketing egles for dignal marketing Lecture
- Dr. Shashikant |(Introduction to Dignal
1 Hr, .0.E.
| f Bhagat Markeding P.0.E.M Framework Lattire
b iy | Pr-Shashikant fintroduction to Digital Digital Landscape and Digital Marketing
—_— fL o Bhagat Marketing Plan & Model Lecture
e Shashikant [Inwoduction 1o Dipital
I Hr i i
— Bhagat IMarketing Internet Marketing Lecture




10

Dr. Shashikant

Introduction to Digital

1 Hr.
i Bhagat Marketing Case Study Lecture
Dr. Shashikant |Internet and Digital
1 | Hr. g :
| l Bhagat |Marketing Mi Digital Marketing Mix Leeture
13 | | Ur. Dr. Shashikam lnlemcl_ and Digital Opportunities and challenges of internet Eackaie
A Bhagat Marketing Mix marketing
y Dr. Shashikant |Internet and Digital
13 I 1 Hr. L - ; lL.eclure
Bhagat Marketing Mix Digital Marketing and IMC
14 ! | Hr. Dr. Shashikant |Internet and Digital Search Engine and Search Engine Eite
: I3hagat Marketing Mix Advertising
. 3 Dr. Shashikant |Internet and Digital ;
IS ir. ts- l.ecture
> 1 Hr - Marketing Mix Pay for search advertisemen
I Dr. Shashikant |Internet and Digital
. ' : : iscussion Lecture
o Lt Bhagat Marketing Mix fgase sty discy
® 'Y Dr. Shashikant [Internet and Digital Ad placements and ranks, Ad campaigns Lischife
r- Bhagat Marketing Mix and report generation
Dr. Shashikant |Internet and Digital .
I : o Displ keting and its types Lecture
'8 ! Hr. Bhaoat Marketing Mix AR MareEng i
] | . o Dr. Shashikant |Internet and Digital Different buying models, programmable Lecture
9 i i Bhagat Marketing Mix digital marketing, different analytical
Dr. Shashikant |Internet and Digital
-7 i . : YouTube Marketin Lecture
= b £ Bhagat Marketing Mix —— &
- ! I Hr. o ;Eim:;am Social Media Marketing [Social Media Marketing Overview Lecture
2 -
. shashik . . Introduction to social media platforms,
-~ | 1Hr v, Shash kany Social Media Marketing 2 : ‘p Lecture
ek i Bhagat characteristics of social media.
: Dr. Shashikant |, . i . Role of influencer marketing, tools and
D I Hr. Bk aimi Social Media Marketing S ahasd, 1ackiire
' S ik . . ]
74 | I Hr S ;;:TI:::MI Social Media Marketing  |Facebook marketing - concepts and tools Lecture
| i
| : T
po | Hr. 2 ;Eﬂ:m“ Social Media Marketing  |Facebook marketing - concepts and tools Lecture
| [>r. Shashikam ; ; : :
3% I Hr. Bhagat " 1Social Media Marketing  |Linkedin marketing - concepts and tools Lecture
I Dr. Shashik: . : ;
77 | ! e | Dr: Shashikase Social Mediz Marketing  [Twitter marketing - concepts and tools Lecture

[Bhasat

[ Dr. Shashikant

3 harat

Social Media Marketing

Snapchat and Instagram marketing -

concepts and tools

lecture
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Name of Subject

Subject with code

| Corporate Restructuring , MBA404COR

Tike Ms. Archana \'ijn}'\'argl}'a/ E{:}‘aﬂ Rimevi it School of Management, Commerce & Liberal Arts
Shetloea -

Name of Department ] Management & Cnmrner_Jc Name of Program MBA, Semester: 4 ACDEMIC YEAR: 2024-2025

Name of the Course / )

Total
Credit

4

| Theory
!

4 Practical- NA

visited, assignnicnt eiven, etc.)

No. of hrs. to be spent out of dlassroom though out the semester i.c. Industry vish, field work, etc. -
S {Later, a separate sheet to be attached with ol details of learning out comes, no. of students, place

List of reference book

s/resources be appended separately. *

|

Sr. | Duration | G , T Teaching Mode/ |
< Date af Sesslon Topic / Chapter Content be delivered Learning outcome of session Method ctc. ** i
[ Module 1:
s Introduction to Meaning & Fundamental concept of corporate Able to learn about Media and employee Lectaia
l Ir. Corporate restructuning relation
| Restructuring
2 |' ,1'0\’5' | different lorms, motives Lecture
A applications of corporate restruciuring Lecture
3 ; g 1
4 \}} | Mergers & acquisitions concepl Lecture
) |
A Objectives of mergers Lecture
5wl —
6 |F ﬁl)}, Types of mergers L""t““'__
7 | ﬂ 1'}' | {Horizonial, Vertical, Conglomerale), . | Lecture
| | i
J . l MEA process Lecture
I B | }cl j’ | ¥ 3 :

-~



Case Swdy and discussion

e | b e |
O - -eclure
'}' | pportunitics and Challenges of mergers and Acquisition — —
10 | ?;'\ 7 l lecture |
‘ | Module 2: Concept of Value of 2 Company i |
n | \ p \ VALUATION OF I lecture/Interaction |
S COMPAN Methods of vatuation Firm Valuati =
ANIES aluation |
12 l ' F lecture |
6, 2 1| Models on Merger & Acquisition - !
' 1
13 2/p 1 DCF Model S
i lecture
14
\_ \e / 2- Comparable Company, Book Value
1 - lecture {
1s | |? }2-' ] Adjusted Book Value, Enterprisc Value
lecture
16 z 1 Calculations i
. i, l}) | culations of financial synergy and retum - |
17 1 2’_ CO - - . |
I ,_ [lﬁ { | ‘ rporate Restructuring & Divestiture | Eatare
18 | \7, : - i !
| .\ f7/ f i Financial Restructuring | lecture
19 | \9(2 || Alliances & Joint Ventures lecture I
- |
T / 5 'i | Employee Stock Ownership. Going Private & LBO ]
1€ |l (Leveraged Buyout), MBO (Management Buyout) J
21 |2 / z ‘ Valuation Praclices in Incia F Yeekiive
22wy / M | Module 3: Introduction to deal structuring | lecture
| NEGOTIATION, = -
23 % / 2 | DEAL Regulatory approval lecture/Interaction
1 STRUCTURING,
24z | AND METHODS | Deal-making in India lecture
" OF PAYMENT IN )
25 ] tuﬂ 2 | MERGERS AND Methods of payment in M&A lecture -
26 I[ "3’{ ?7 MOUIBITIORS Distinction between stock and cash transactions | lecture
27 | s/3 Types of exchange of shares g S



| 1
28 5{ 3 | Brief description of shares .
H lecture
?'(‘? ' ! Present scenario of merger & Acquisition lecture/Interaction |
30 . |
1? 1e/3 | Revsion Case Study
! 3l | 2 / 3 ‘ Case Study and Discussion —— '
' | INTRODUCTION | . ~ =
5 n
L | LTS AR ARG pile e
POLICIES ‘
1 13 r}, / 32 ‘ Amalgamation as per AS-14 and IFRS o ‘
| 34 \ﬁf f 3 I l Merger Aspects under Competition Law lecture/ Interaction
3 2% | Competition Bill 2002 leckire
36 21 /; | i SEBI regulations on Takeovers in India (Takeover Code | bt
[ ’ - . s | :
37 7 u /3) | | Accounting Standards for mergers and acquisitions | Lecture/ Demonstration
i ' | i e T Lecture
| 38 76 } 3 | | SEBI Regulations for Mergers and Acquisitions
' . t Role of mergers and uéquiaiu‘un in ecanofmic ! Leclure
39 development |
I ‘2'*1‘? . k. a7r £ Lecture |
| 40 l Opportunities of mergers
i’ 7Cf {‘5 | . PPT Presentation
| 41 | Presenlation .
; il f | PPT Presentation
Presentation .
| 42 | ; e
| q “"' 3 e Lecture |
| various Policies of Mergers and Acquisiions _
|43 15,“{ T Lecture ]
44 Role of Merchant Bankers in Mergers & Acquisition T
P Y Iur | . Cuse sludy

iU

Case analysis and discussion
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SWARRNIM SRATUP AND INNOVATION UNIVERSITY
Name of ¥ ' : y
o Noah ¢ _ . Name of  |School of Management, Commerce &
Subject Noay B @)‘?}‘-'Qﬂ/zzﬂj Mfﬂ\ﬂ“ﬂ \ (A \ia 91 1 Hnstitute Liberal Arts
- J

Name of J

\ : Name of e
Department | lanagement & Commerce Program MBA  |ACADEMIC YEAR

Name of the

WA VBT

Course /

e Theo No. of hrs. to be spent out of classroom though out th
al 4 _ 4 Practical - NA : : REntion. i BN
A | semester i.c. Industry visit, field work, ete.:
List of reference books/resources be appe

nded separately. *

] | Dura ] -
tion Learning| Teaching

Sr. . . outcome | Mode /

i Date of Topic / Chapter Content be delivered ;

No. Gt of Method
| session cte. **
| on
I Introduction to HR Definition of HR Analytics,Meaning

- 1 Hr. |Analytics of HR Measurement
1122/ | Lecture
Introduction to HR Advantages and Disadvantages of
e 1 Hr. |Analytics HR
2 i-""/;’ i Lecture
23 '1 Hr introduction to HR Analytics Domains of HR Analyst
3| <3/) | " |Analvtics Lecture
| 1H Introduction to HR Meaning of HR Measurement,
al 24/) | F-| analvtics Lecture
| 1H introduction to HR data and metrics
s|2 Z)) |1 7" |analytics Lecture
= Introduction to HR Relationship of Metrics and
*“{?,}; 1 Hr. |Analytics analytics
6 Lecture
. 1 H introduction to HR benefits of HR metrics
7 gd}! ¥ | Analytics Lecture




Framework and Models Importance of Predictive

Modiels,

L / /I Hr./in HR Analytics
8 3/ / ¥ Lecture
/ / /Framewnrk and Models|Predictive Analytics Models
i 1 Hr. [in HR Analvtics
o| 3/2 Lecture
l l I ,Framcwnrk and Models|Significance of Predictive analytics
I Hr. |in HR Analytics
10 S/ »‘? Lecture
L J !mecwork and Models|Predictive Analytics techniques
I Hr. [in HR Analytics
11 é / 2 Lecture
L / / ll-'mmewc-rk and Models|business application of predictive
1 Hr. [in HR Analytics analytics
12 ; / 2 Lecture
Framework and Models|predictive analyties tools in market
I Hr. |in HR Analytics
13| Jo/2 Lecture
/ Framework and Models |Big data
I Hr. [in HR Analytics
14 /2/ P Lecture
Framework and Models|class activity
1 Hr. [in HR Analytics
15| 13/2 Lecture
Framework and Models|case study
1 Hr. |in HR Analytics
16l / b/2 Lecture
i 3 HR Metrics Recruitment Metrics
[ 1?/ /7> /] Hr.l ’ Lecture
[ 18] 15/3 [1Hr [HR Metrics [Training Metrics Lecture
1_19,' 20/ “ Hr. IHH Melrics julhnr HR metrics Lecture
R HR Metrics Employee Information
/ 20 _2;/2 /I ”"'l I Lecture
HR Metrics Benefits of HR reports
21| 24/ |1Hr. Lecture
! HR Metrics HR Reports for Effective Business
' Zs 1 Hr. Reporting
k22 /2 Lecture
=
}

/4




SWARRNIM S , -
. NIM SRATUP AND INNOVATION UNIVERSITY
Name of _
Subject ; ’F) g
Tl::li'hcrh Niﬁlw SA%M ‘Y'Z’pmna N n", \/ > Name of School of Management,
) j P‘?‘J}z Lnstitute Commerce & Liberal Arts
Name of Miin ke Ny
Department Management & Commerce Name of
P Program MBA |ACADEMIC YEAR
Name of the , -
Course/ | Indwsbical Aelobion and labolh lowS
Total
Credit 4 | Theory 4 Practical - NA ?Io. of hrs. to t*u-'spent out of classroom though out the semester
: i.e. Industry visit, field work, etc. : (Later, a scparal¢
List of reference books/resources be appended separately. *
Duratio Teaching
o e n Topic / . Learning outcome | Mode/
Sr. No. | Date of Chapter Content be delivered i eosali Mothod
Session ete, **
Philosophy of Nature and Need, Objectives and
1 H Industrial Principles of Labour
» 20} / T+ |Relation Laws ——
Philosophy of Social Justice, Fundamental Rights
‘I Hr, lndustﬂ'al Lecture
2 :’”f Relation ; _ =
Philosophy of Directive Principles., Judicial
Industrial Activism and Labour wellare in
1 Hr. Relation Indio Lecture
- 3 JB}! Bhilosophy of n mpact of Liberalization and
1 Hr industrial Glabalization Lecture s
% ’ : - —
- 9/} '__-__ﬁ;t?;:;?:;!hyuf Objectives and Principles of Labour
T
|| 1Hr. [industrial ________-—-——-‘Eitﬂ'—e———L———“

e




HR Audit Project based on Recruitment and
1 Hr. selection
10| /Y Lecture
' HR Audit analytics and Predicting
{_41 G!P/f, I Hr. Lecture
42 L:.? );_f 1 Hr. [HR Audit employee turnover Lecture
HR Audit Employee attitude surveys
a3 /)y |1Hr Lecture
aa| )4/4 |1 Hr. [HR Audit case study Lecture
as| , .74 1 Hr. |HR Audit case study Lecture
[




Philosophy of Labour Policy of India
23 ) 1 Hr. |Industrial
6 3 / Relation
= Lecture
Philosophy of Labour Policy of India
y ) /) 1 Hr. |industnal
Relation Lecture
!n‘dus trial Introduction, Objectives, Definitions
3/ 1 Hr. |Disputes Act,
8l v} 1947 Lecture
In_dustri:ll Various Methods and Various
2 /2 1 Hr. |Disputes Act, Authorities under the Act
3 1947 Lecture
Intdustria] Works Committee, Conciliation
Disputes Act, officer, Court of Enquiry, Labour
L, / 1 Hr. 1947 Court, Industrial Tribunal, National
23 Tribunal
10 Lecture
Industrial Provisions with respect to Strikes
: Disputes Act, and Lockouts, LayofT and
1 Hr.
4 /2 1947 retrenchment
11 Lecture
Trade Unions and |Meaning and Delinitions
1 Hr. |Trade Unions Act,
12 ?/2 1926 Lecture
Trade Unions and Objectives Trade Union
1 Hr. |Trade Unions Acl,
13| 79/2 1926 JEN
Trade Unions and |Functions, Registration Process
1 Hr. |Trade Unions Act,
18| 1R 1926 — Leclure
Industrial I roduction, Objectives , Definitions
employment
'3}' 2 1 Hr. standing order Lecture
15 Act 1946 &
Industrial wodel Standing Orders , Qffences
emplayment and penalties
142| 1 Hr. standing order Lecture

s Dy B




17| sz/3 1 H- Factory Act 1948 |Objectives, definitions
Lecture
Factory Act 1948 |Provisions regarding Health, safety,
18l | ‘i}" 1 Hr. Welfare of workers
B . Lecture
Factory Act 1948 |hazardous processes, working
hours, restriction on employment of
1 Hr. women and children
19222
Lecture
Factory Act 1948 |annual leave with wages, offences
- 2!21 1 Hr. and penalties
Lecture
21| 2¢ /| 1 Hr. Factory Act 1948 |class discussion Lecture
Contract Labour |Application, Establishments
1 Hr (Regulation and
%)) * |Abolition) Act,
2 1970 Lecture
Contract Labour  |Definitions, jurisdiction of
1 Hr (Regulation and  |gove rnment
2 ; /Z. * |Abolition) Act,
23 1970 Lecture
Contract Labour Central and State advisory hoards
1 Hr (Regulation and
2 3/2- * |Abolition) Act,
24 1970 Lecture
Contract Labour Registration of es tablishments and
1 H (Regulation and |licensing
- |abolition) Act,
2513/3 1970 Lecture
Contract Labour contractors
| Hr (Regulation and
= 9/ ; ;:g:’:;uun} Act, Lecture
Contracl Labour prohibition of employment of
1 H (Regulation and contract labour ,
r. 2
~LL )y ﬂgfi:uun] Act, l Lecture _J




Waorker's Concept, Objectives, evolution
& 1 Hr. |ParticipationIn
28| 73 Management Lecture
Worker's Statstory and Non-Statutory Farms
1 Hr. |Participationin |of WPM
29 "’0/-? Management Lecture
Waorker's Statutory and Non-Statutory Forms
1 Hr. |Participatonin |of WPM
30| / 3)3 Management Lecture
Worker's Level of WPM
-1 1Hr. |Participation In
31 f:‘yé Management Lecture
Worker's Assessment of WPM in India
1 Hr. |Participationin
32 ) ?/3 Management Lecture
Code of Discipline |Meaning and definitions,
1 Hr. |inIndia Characteristics
33 /:;/3 Lecture
Code of Discipline |Objectives of discipline, Code of
; : scioting
i /3}3 1 Hr. |inindia isciplin o
Code of Discipline | Disciplinary proceedings, procedure
in India for disciplinary action - Misconduct 4
Charge sheet
1 Hr.
1208
Lecture
35
Code of Discipline |service of charge sheet, powerto
: ; in
‘?)B 1 Hr. [inIndia suspend pending i
= Sexual Nature of problem
harassment of
AR men in Lecture
# 9/3 i
7 workplace e Ol Tl
3 Serual supmn1e Court’s guidelin
harassment of issue
J_sg 1 Hr. lwumen in Lecture
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Swarnim Startup & Innovation University

Swarrniin Sclence College

[Academic Year : 202428

Sem : 6

Lesson Planning

Name of Subject : Fermentation Technology 11

Subject Faculty : Dr, Archana Pundey

07/02/2025

Subject Code : 253040601
Total
Holldays i | yqjiahie Lectures
Term Duration Lecture/ Week | Total Allotted As Per :3: Eseluding Public
< |' (Teaching Scheme) Time Table it Iolidays
D
- = 3 5
Note: As per UGC Guidelines 48 lectures are require to finish (he sy llabus for tcaching scheme of 4 fects/week, plan accordingly.
Lec.
¥ Name of
e roric Planned Date I Actual Date | Faculty | Lt
UNIT I: Downstream Processing
1 4
| to Dow P g 17/12/2024 JH (2
2
Removal of Microbial Cells and Suspended Solids wie | 9o (12
3 3
Foam Separation Techniques 23122024 2% ,' \ 2
4 B Mty A
P Methods in Downstream Processing 241202024 LYy 2/
S |Filtration Tect iques for Cell Removal ! 91/ .llz m'r:-r::;“
- Centrifugation Techniques in Downstream Pi 2 A 3 (39 |9.IZ
7 |cen Disruption Methods: Physico-Mechanical and Chemical Approaches A 3/ ‘z /
8 |Product C and Purification: Liquid-Liquid Ex and Membrane P Ll L T W5
° _ |Finishi Stages: Drying and Crystallization demutz: 611 Z/(
- 1/2025
!0 |Effluent Treatment in Bioy processing 17/01/20 \3f ) J2 r
UNIT I1: Quality Control of Fermentation products
21/01/2025 z ‘
! |introd to Downstream Processing '2 ' / , ’
27/01/2025
2 |Removal of Microbial Cells and Suspended Solids % WA l
31/01/2025
3 |Foam Separation Techniques 2) ANAT =
T s e e L = 3 04/02/2025 ‘—Ill{z

v 1 4
5 | Filtration Techni Removal al2 Dr. Archana .
f':' o T vgses[orCcll =2 A 10022023 1o I 7_’ 1 G NDCWWSM
¢ |Centrifugation Techniques in Downstream Processing - 2 .
110212025 :
7 |Cell Disruption Methods: Physico-Mechanical and Chemical Approaches 3 1\ '2-’2 %
25
¥ |Product C ion and Purification: Liquid-Liquid E and Membranc Processes e M 2z T 7
< 24/0272025

2 Finishing Stages: Drying and Crystallization

2u | L

10 |Effluent Treatment in Bioprocessing

25/0212025

e 2w

UNIT III: Fermentation Production
1 |Introduction to F ion Production of Industrial Products w5 Des) Q) 2
2 |Fermentati _Wmd‘l&)“{ 03/03/2025 2/ 3,7!
3 |Fermentation Production of Chcqé‘ IR B 1372¢C
> ‘. 14003/2028 Dr. Archana
4 |Fermentation Production of Buker’s Yeast kb \Y (81 2 | Pandey
¥
s |Fermentation Production of Glutamic Acid 177032025 12 {3128
o= ;
6 |Fermentation Production of Citric Acid AN \&1 312y
7 |Quality Control and Safety C ions in Fer ion Prod b e p X W A Y B 6
UNIT 1V: Fermentation Production
! [Introd to Fermentative Production of Biouctive Compounds 202023 2y 1315 ~
2 |Fermentative Production of Penicillin 25/03/2025 u 1R /L5 m B*&Q
3 |Conversion of Penicillin to Semisynthetic Derivatives 28/03/2025 v 4
4 |Fermentative Production of Cyanocobalamin (Vitamin B12) 04/04/2025 Dr. Archana | ‘'A%
VA ool .
5 |Fermentative Production of Steroids QIR0 rYALTRE ¢
6 |Fermentative Production of Amylase 07/0422025 q- 'u -
7 |F ive Production of C id 11/042025 WLy g
8 |Quality Control and Applications of Fermentation-Derived Products 14/0422025 ‘ l‘ Ut
Subject Co-ordinator: Ilcad of Department
Review by HOD:
Review \
eaew | No. of Lectures To be conducted S ket Sctutlly || Siabos Corsemt | Remagian Sigaature of HOD
; £ [ L \0O N/
)23 < == \Y

AL
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Lesson Planning of Lectures
Department: Physics
‘s\:.t:::f :rur: gt Course: Vector, Wn':r.u : Ultrasonics
Subject Faculty: Prem Prajapati Course Code: BSC230119 (Minor)
Sr. No Topic Name co Planned Date Actual Date Teaching Aid Name of Faculty Sign Remarks
Module 1 | Vector Analysis
1 |Introduction to Vector & Scalars, With Example 1 10092024 | |© ' G | A ] Z P M %/
2 |Applications of Vector Multiplication 1 00204 | 119 ‘ 1y 2 M %
3 |Triple Scalar Product 1 13-002024 | 1D ' 9 [P lf o2 M M’
~ #1912 2 PM werad
a4 |Triple Vector Product 1 100204 | \FF[q | LY !’
S |Differentiation of Vectors 2 1809204 | Qo0(q/ 1Yy 2 PM 2 g
6 :;I;?dl:.ﬂioﬂ to fields and Basics of Intergration & 2 20-09-2024" Jojq ' 2 I’ q/ PM %} PW
[vation
. . 3 . " he 5 }
e e e | woon Q4|9)2Y4] oL | B |Plgsto
8 |Green’s Theorem in the plane 3 25.00-2024 .15'1 q l )_(1 2 ™M ?ﬂ’
9 gﬁmx}'“’ 3 2002024 | 29 |24 oL ™ P';,'
0 [alsiow i s s [Looan [ 4 ]10)2y| 2 (T | B oz e | sl
C 1 Iﬁnﬁgﬂ% 3 0s-10204 | Y ’ 1) |)_l1 ‘,L P ™M % ?&f laun ”f#\
- Dty 23 > S &
, 12 [Problem Soiing -1 1,2,3 08-10-2024 %/f 182 l’ a2 %) ‘?;;L Q : Vet o
) (T Solving -2 1,2,3 09-102024 | 9 ’ \o ’2‘1 5 PM Wr o mﬁ
=
14 |Problem Solving -3 1,2,3 0204 |\ [\ p LYy 2 M
15 |Problem Solving -4 1,2,3 15-102024 | | <Tho) Ly W PM %
Module 2 |Waves &amp; Ultrasonics
16 |Introduction to Travelling Waves 4 16-102024 || (Yo 12 iy ' P™M %’
T e | e (e [y 2,11 PN | L
in a fluid, transmission of b
T e e I I Y L2 P S
19 i@m,owxyﬁm 5 23102024 | 2 {\o P_l( =y ¢ ' PM %, ¥ b £
N . [ 2576k 2, V| P | PPF [scpepmis
21 :l:'l::ion efficiency of a sound 5 12-11-2024 'l(l l ‘)Jf aL - ‘ P M %’ @‘bm &+
22 |Newton’s and Langrang correction 5 1311204 | (3 / \( , J (4 ol' ‘ PM 'PZ(,
| 23 [|mtroduction to Ultrasonics 6 19-n2024 | 19 { ] ,1 L’ 20 ; | p V) %
@’: s gnetostriction method 6 2011204 (Qp(1) , LY ol PM %__
25 osdﬂpu.?im»dmﬁcdueuqf 6 22-11-2024 2),,” ,L‘, A, ) M W/"
2 [ of velocty of ultrasonic wavés!’ 6 26112024 | 6 /” ,Ll' A ) ™M %P
—— T %
o e e I I B3 0 Y - e e =
28 The ultrasonic waves & Applications 6 27-11-2024 l ?-’ ' ' PR " l P M ?’
29 |Problem Solving 1 4,56 29-11-2024 &ﬁ , ] l " L PM '?a/
30 |Problem Solving 2 4,56 20112024 | WY I || ’ .1(' o PM w
TEACHING AID
1. Power Point 2. White board & Marker 3. Black Board & chalk 4. Model/Poster 5. Audio-Visual
ot | Wt Pmed, | st s [l e
1 Prem Prajapati LPM) 2)0 &8 6'3.33 A "OO\/..
Signature of Faculty Name & Signature of HOD

Swarnim Startup & Innovation University
Swarrnim Science College

; (BHOYAN RATHOD).

3 \ Kalol, Gandhinagar] &
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Swarnim Startup & Innovation University
Swarrnim Science College

Lesson Planning

Department of Chemist

Name of Subject : Organic C ry

jc Year: 2024-25

hemistry-C-I
i o M . T

FoEEA

Academ
B.Sc. Sem-5
Subiget Facul 1+ Ms.Toral Solanki Subject Coddl53020501
> /
Subject Faculty 2 : Ms. Niral Thummar
i S
T(?tal Available
Lecture / Total Holidays | | octures
Term Duration Week | Allotted As | in Sem .
> 2 Excluding
(Teaching | Per Time (On Public
Scheme) Table Particular Holidays
Day)
Note: As per UGC Guidelines 48 lectures are require to finish the syllabi for teaching scheme of 4 lects/week, plan accordingly.
Lec. No.|TOPIC Planned | \ (a1 Date NARtE Remark
iAol Date | Faculty |
UNIT : 1 Carbohydrates & Purine and Pyrimidines
1 Introduction to Disac.:chaﬁdes: Classification and Properties 16/07/24 _||€—F—
2 Structural and Functional Study of Cellulose 18/07/24 - 2
3 Structure and Characteesflcs of (+) Cellobiose 19/07/24 119 -—?-’4_'% g
4 Structure and Characteristics of (+) Lactose and maltose 23/07/24 o1 4y El -____‘“"""‘“
5 Stmcture.and Charactenstngs of (+) Sucrose 25007/24 |24y E e =
6 Introduction to Polysaccharides and Their Biological Roles 26/0724 |26 —F— = B ci=)
7 Structural and Functional Study of Starch and cellulose 26/07/24 |26~ g
8 Synthesis and Applications of Pyrimidines: Uracil, Thymine, Cytosine 30/07/24 [Bor— M) ot |
UNIT : 2 Nucleophilic Substitution at a Saturated Carbon
Atom
1 SN1 and SN2 Reaction Mechanisms: Fundamentals 15/08/24 15——8:-—- %
2 Orientation in E1 and E2 Reactions: Saytzeff and Hofmann Rules 160824 (1€ "‘3 e
3 |Stercochemistry of SN1 and SN2 Reactions 18/08124 | 1€-% U, | = 12 i e 4y
4 Factors Affecting Nucleophilic Substitution: Substrate, Solvent, Nucleophile | 22/08/24 |Qp ’-—7’11 E
=
5 Relative Reactivity and Leaving Group Effects in Substitution 23/0824 | 23-% =
6 Internal Nucleophilic Substitution: SNi Mechanism 24/08/24 944’38 —-h,‘ E
7 |Neighboring Group Participation jn Substitution Reactions 25/08/24 |25 —8-24 z
8 E1 Mechanism: Formation and Stability of Carbocations 20/0824 |€A—8— A4y §
D E2 Mechanism: One-Step Elimination and Anti-Periplanar Geometry 30/08/24 |26 —8—
10 |Orientation in E1 and E2 Reactions: Saytzeff and Hofinann Rules 31/08/24 R\ —B—
UNIT :3 Inorganic reagents for Or; anic synthesis
Aluminium Isopropoxide in Organic Synthesis: Meerwein—Ponndorf-Verley | 14,5994 3 7
. Reduction ' «—2(,7
2 Lithium Aluminium Hydride: Reduction of Functional Groups 18/0924 | |\ €9~ 1 -:-
3 Adams's Catalyst (PtO2): Hydrogenation Reactions 19/0924 |BQ-q<2y | 2
4 Selenium Dioxide: Allylic Oxidation Mechanism 20/0924 |20 a
5 Osmium Tetroxide: Syn Dihydroxylation of Alkenes 24/09/24 911.. ? g
6 |Lead Tetraacetate: Oxidative Cleavage of Diols 25/09/24 | 259 =
7 | Wolff Rearrangement: Mechanism and Synthetic Applications 26/09124 | 24--]— A5 E
8  |Fries Migration Reaction: Mechanism and Synthetic Relevance 27/09/24 |25
9 |Hoffinann Rearrangement: Amide to Amine Conversion 01/1024 | { 1o ™4
Viscosity and Osmotic pressure method and Light scattering method. 03/10/24 o~ ”"')
UNIT :4 Stereo Chemistr’ s
1 | Optical Activity Without Chiral Centers: Concept and Examples 07/1024 | Ef-TO— E
2 Biphenyls as Chiral Molecules: Conditions and Stereochemistry 08/10/24 | g8 I E
3 Chirality in Allenes: Optical Activity and Structure 14/10224 11 y -0~ W b
|4 | Spirans: Optical Isomerism and Molecular Structure 15/10/24 _L1f A8 = £
|5 | Diasterecomers: Definition, Examples, and Properties | 16/1024 G —fo—2 Z
6 |Meso Compounds; Identification and Symmetry Considerations 211024 R)~10—24 =
S 7 Stereoselectivity vs. Stereos ecificity: K Differences and Exam) les 21/10/24 -
s e ; Head of Department:
sl ymay
No. of Lects | Syllabus IT Sign
at
No. of Lectures To be conducted Actually | Covered in Re@'ks o% H(;ll;e
e e TEOy e B4\l
3 - f 2 &




Swarnim Startup & Innovation University
Swarrnim Science College
Lesson Planning

Department of Chemist

Academic Year : 2024-25
Name of Subject : Organic Chemistry-C-I

B.Sc. Sem-5
Subject Faculty 1: Ms.Toral Solanki Subject Code) 53020301

Subject Faculty 2 : Ms. Niral Thummar

Total A
Lecture / Total Holidays ?J:a;lable
Term Duration Week | Allotted As | in Sem Exc(;ulgiexfg

(Teaching | Per Time (On Public

Scheme) Table Particular o
Holidays

Day)

Note: As per UGC Guidelines 48 lectures are require to finish the syllabi for teaching scheme of 4 lects/week, plan accordingly.

Lec. No.| TOPIC Planned | \ .\ a1 Date Name of | pomark
Date Faculty

|[UNIT : 1 Carbohydrates & Purine and Pyrimidines
1 Introduction to Disaccharides: Classification and Properties 16/0724 |)0—F—
2 Structural and Functional Study of Cellulose 18/07/24 = z
3 Structure and Characteristics of (+) Cellobiose 19/07/24 9~ -
4 Structure and Characteristics of (+) Lactose and maltose 23/07/24 231 4 3
5 Structure and Characteristics of (+) Sucrose 25/07/24 |25-" T,_;
6 Introduction to Polysaccharides and Their Biological Roles 26/07/24 = &
7 Structural and Functional Study of Starch and cellulose 2600724 |24 ~7— ﬁ
8 Synthesis and Applications of Pyrimidines: Uracil, Thymine, Cytosine 3000724 [Bo— Y

UNIT : 2 Nucleophilic Substitution at a Saturated Carbon

Atom
1 SN1 and SN2 Reaction Mechanisms: Fundamentals 15/08/24 ‘[1;‘—8 -
2 |Orientation in E1 and E2 Reactions: Saytzeff and Hofmann Rules 16/0824 |18 ~8 2
3 Stereochemistry of SN1 and SN2 Reactions 18/08/24 |1€-%— 4 -
4 Factors Affecting Nucleophilic Substitution: Substrate, Solvent, Nucleophile 22/08/24 W—f.—l f g
5| Relative Reactivity and Leaving Group Effects in Substitution 23/0824 | 23-% =
6 |Intemal Nucleophilic Substitution: SNi Mechanism 24/0824 | 218 ..u,' T
7 |Neighboring Group Participation jn Substitution Reactions 25/0824 |25 -8~ z
8 E1 Mechanism: Formation and Stability of Carbocations 29/08/24 |€A 5% §
9 E2 Mechanism: One-Step Elimination and Anti-Periplanar Geometry 30/08/24 |20 —8—
10 |Orientation in E1 and E2 Reactions: Saytzeff and Hofinann Rules 31/08/24 m

UNIT :3 Inorganic reagen_tsﬂlﬂ‘gﬁwms—
1 Aluminium Isopropoxide in Organic Synthesis: Meerwein-Ponndorf-Verley | 14,094 'q_,q‘_u 4

Reduction 2
2 Lithium Aluminium Hydride: Reduction of Functional Groups }gj gg; ;3 (!15?: 'E
3 |Adams's Catalyst (PtO): Hydrogenation Reac‘tions Sih40 B 3
4 Selenium Dioxide: Allylic Oxidation Mechanism Wﬁ s
5 |Osmium Tetroxide: Syn Dihydroxylation of Alkenes ™ 25/09/24 | =
6 Lead Tetraacetate: Oxidative Cleavage of Diols Sl W uﬂ _,qi ,‘& i‘
7 | Wolff Rearrangement: Mechanism and Synthetic ,f,pphcauons 27/09/24 95 4
8 Fries Migration Reaction: Mechanism and Synthetic l'lelevance ST T T
9 |Hoffinann RWM 03/10/24 04

Viscosity and OsmW L

B

UNIT 34 Stereo Chemlstry —————————=2=—" " [ 71024 | €19~ g
1 Optical Activity Without Chiral Centers: Concept and ix::;:é;s T R E
2| Biphenyls as Chiral Molecules; Conditions and Stereoche 141024 1y~ W E
3| Chirality in Allenes: Optical Activity and Struct® 15/1024_[t€A® — K
4| Spirans: Optical Isomerism and Molecula" Structure 16/1024 k€ ~1o— Z
5| Diastereomers: Definition, Examplos, and Propertes 211024 _[2)~l1o-y &
6 d Symmetry Considerations 211024 | 2i=10-2]

Meso Compounds; Identification A% ; d Examples
7 Stereoselectivity vs. Stereos ecificity: K Differences an R T
Subject Co-ordinator: r\\ ; W W
i No. of Lects | Syllabus Re—l(arks' Signature

Review by HOD:
Actually red in of HOD

Rev- /
Da‘teew No. of Lectures To be conducted

B TS )

S T




